TATA CHEMICALS

Board’s Report

TO THE MEMBERS OF TATA CHEMICALS LIMITED

The Directors hereby present their Eighty-First Annual Report on the performance of the Company together with the Audited Financial

Statements for the Financial Year (‘FY’) ended March 31, 2020.

Financial Results

Zincrore

Particulars

Standalone

Year ended
March 31, 2020

Year ended
March 31, 2019*

Consolidated
Year ended

Year ended

[ EYC ALy March 31, 2019*%

Revenue from continuing operations 2,920.29 3,121.25 10,356.75 10,336.72
Profit before depreciation and finance costs 1,027.19 1,086.96 2,260.29 2,189.92
Depreciation and amortisation expense 149.50 140.34 66647 568.50
Profit before finance costs 877.69 946.62 1,593.82 1,621.42
Finance costs 4337 86.14 34191 353.70
Profit before exceptional items 834.32 860.48 1,251.91 1,267.72
Exceptional gain (net) - - - 7033
Profit before share of profit of joint ventures and tax 834.32 860.48 1,251.91 1,338.05
Share of profit of joint ventures - - (3.85) 99.21
Profit before tax 834.32 860.48 1,248.06 1,437.26
Tax expense 162.50 22967 219.65 27444
Profit from continuing operations after tax 671.82 630.81 1,028.41 1,162.82
Profit from discontinued operations after tax 6,168.40 224.03 6,199.74 224.03
Profit for the year 6,840.22 854.84 7,228.15 1,386.85
Attributable to:

- Equity shareholders of the Company 6,840.22 854.84 7,006.33 1,155.91
- Non-controlling interests = - 22182 230.94
Other comprehensive income (‘OCl') (542.44) 232.99 (406.30) 586.13
Total comprehensive income 6,297.78 1,087.83 6,821.85 1,972.98
Balance in Retained earnings at the beginning of the year 5,742.38 6,435.12 5,192.86 4,626.08
Changes on account of merger - (877.97) - -
Profit for the year (attributable to equity shareholders of the Company) 6,840.22 854.84 7,006.33 1,155.91
Remeasurement of defined employee benefit plans (37.59) (1.93) (26.97) 82.14
Transition impact of Ind AS 116 0.21) - (14.95) -
Transfer from OCl - sale of non-current investment = 298 = 439
Dividends including tax on dividend (378.90) (670.66) (383.89) (675.66)
Deemed dividend on demerger (6,307.97) - (6,307.97) -
Refund of tax on dividend 165 - 1.65 -
Acquisition of non-controlling interests - - 71830 -
Others - - 044 -
Balance in Retained earnings at the end of the year 5,859.58 5,742.38 6,185.80 5,192.86

* Previous year figures have been recast/restated.
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Dividend

For FY 2019-20, the Board of Directors has recommended a dividend
of ¥ 11.00 per share ie. 110% (previous year ¥ 12.50 per share
i.e. 125%) on the Ordinary Shares of the Company. If declared by the
Members at the ensuing Annual General Meeting (AGM’), the total
dividend outgo during FY 2020-21 would amount to ¥ 280.23 crore
(previous year ¥ 378.90 crore including dividend distribution tax).

Dividend Distribution Policy

In accordance with Regulation 43A of the Listing Regulations,
the Board of Directors of the Company has adopted a Dividend
Distribution Policy (‘Policy’) which endeavours for fairness,
consistency and sustainability while distributing profits to
the shareholders. The Policy is attached to this Report as
Annexure 1 and same is available on the Company’s website at
https://www.tatachemicals.com/DividendDistPolicy.htm.

Covid-19 pandemic

The Covid-19 pandemic is the defining global health crisis of our
time and is spreading very fast across the continents. But it is much
more than a health crisis and is having an unprecedented impact
on people and economies worldwide.

The Companyistaking all necessary measures in terms of mitigating
the impact of the challenges being faced in the business. Though
the long-term directional priorities of the Company remain firm,
in light of Covid-19 and its expected impact on the operating
environment, the key priorities of the Company would be to closely
monitor supply chain, conserve cash and control fixed costs, while
continuing to invest in some of the growth areas. During this
period, the Company has also initiated digital interventions to
honour its commitment to suppliers and partners.

The Ministry of Home Affairs, Government of India on
March 24, 2020 notified the first ever nationwide lockdown in
India to contain the outbreak of Covid-19. Towards the end of
the quarter ended March 2020, the operations were disrupted at
certain manufacturing facilities of the Company. The manufacturing
operations at Mithapur (Gujarat) for the production of soda ash and
cement were scaled down temporarily. Inspite of such scale down,
the Company took efforts to ensure normalcy in the production
and movements of Tata Salt and sodium bicarbonate which are
essential inputs for food and pharma products. The plants located
at Mambattu, Nellore (Andhra Pradesh) and Sriperumbudur
(Tamil Nadu) producing Fructooligosaccharide (FOS') and Cuddalore
(Tamil Nadu) producing Silica resumed operations towards the end
of April 2020 after a shutdown for around four weeks.

The Company has taken various initiatives towards financial,
medical and community support in the fight against Covid-19
pandemic. This included financial support towards the relief funds

of State Governments, providing sodium hydrochloride, hand
sanitizers, medical infrastructure, supply of dry ration, driver kit,
hygiene kit, distribution of masks, awareness drives, etc. In addition
to this, voluntary contributions by the Company as well as its
employees were also made to the Tata Community Initiatives Trust
for contribution towards the said purpose.

In view of the outbreak of the pandemic, the Company undertook
timely and essential measures to ensure the safety and well-being
of all its employees at all its plant locations, various branch offices
and the head office. The Company observed all the government
advisories and guidelines thoroughly and in good faith.

Demerger of the Consumer Products Business

With a view to enable the Company to focus on its Basic Chemistry
and Specialty Products Business and to integrate the Consumer
Products Business activities undertaken by both, the Company
and Tata Consumer Products Limited (formerly known as Tata
Global Beverages Limited), under a single entity, the Board of
Directors of the Company at its Meeting held on May 15, 2019
approved the Scheme of Arrangement amongst Tata Consumer
Products Limited ('TCPL) and the Company and their respective
shareholders and creditors (‘the Scheme’) for the demerger of the
Consumer Products Business of the Company (‘CPB’) to TCPL. The
CPB consisted of the business of sourcing, packaging, marketing,
distribution and sales of (i) vacuum evaporated edible common
salt for human consumption, (ii) spices, (iii) protein foods and (iv)
certain other food and other products.

Pursuant to the Order dated September 11, 2019 passed by the
Hon'ble National Company Law Tribunal (‘NCLT"), Mumbai Bench,
and in terms of Sections 230 to 232 of the Companies Act, 2013
read with the Companies (Compromises, Arrangements and
Amalgamations) Rules, 2016, the Members of the Company at a
duly convened meeting held on October 30, 2019 approved the
Scheme by a requisite majority. Thereafter, the NCLT, Mumbai
Bench and Kolkata Bench, vide their respective Orders dated
January 10, 2020 and January 8, 2020, sanctioned the Scheme.
The Scheme became effective on February 7, 2020 upon filing of
the certified copies of the Orders of NCLT sanctioning the Scheme
with the respective jurisdictional Registrar of Companies. Pursuant
to the Scheme becoming effective, CPB is demerged from the
Company and transferred to and vested in TCPL with effect from
April 1,2019 i.e. the Appointed Date. Accordingly, the operations
of CPB have been classified as discontinued operations. Further,
Members may refer to note 34 of the Standalone Audited Financial
Statements for the impact on the Financial Statements pertaining
to the Scheme.

In accordance with the provisions of the Scheme, shareholders of
Tata Chemicals Limited holding 100 shares of ¥ 10 each as on the
Record Date i.e. March 5, 2020, were allotted 114 Equity Shares of
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% 1 each of Tata Consumer Products Limited, which are listed on
BSE Limited, the National Stock Exchange of India Limited and the
Calcutta Stock Exchange Limited.

Merger of Bio Energy Venture-1 (Mauritius) Pvt.
Ltd.

The Board of Directors of the Company at its Meeting held on
March 22, 2019 approved the Scheme of Merger by Absorption
between the Company and Bio Energy Venture-1 (Mauritius)
Pvt. Ltd. (Bio-1'), a wholly owned subsidiary of the Company
('Scheme’). The NCLT, Mumbai Bench, on April 23, 2020, sanctioned
the Scheme, with the Appointed Date of April 1,2019.The Scheme
is subject to the approval of the regulatory authorities at Mauritius.

In accordance with Ind AS 103, the Financial Statements of the
Company for the previous periods have been restated with effect
from April 1, 2018, being the earliest period presented. Further,
the impact of merger of Bio-1 on the Financial Statements of the
Company as on March 31, 2020 is immaterial.

Transfer to Reserves

The Board of Directors has decided to retain the entire amount of
profits for FY 2019-20 in the Retained Earnings.

Deposits from Public

The Company has not accepted any deposits from public and as
such, no amount on account of principal or interest on deposits
from public was outstanding as on the date of the Balance Sheet.

Performance Review & State of Company’s Affairs
Standalone:

The Standalone revenue from Continuing Operations was
T 2,920.29 crore for FY 2019-20 as against T 3,121.25 crore for
FY 2018-19, down by 6%. Earnings before interest, tax, depreciation
and amortisation (‘EBITDA") from Continuing Operations increased
from % 686.64 crore in FY 2018-19 to ¥ 718.04 crore in FY 2019-20,
an increase of 5%. Profit before tax from Continuing Operations
decreased from % 860.48 crore in FY 2018-19 to ¥ 834.32 crore
in FY 2019-20, decrease of 3%. Profit after tax from Continuing
Operations increased from ¥ 630.81 crore in FY 2018-19 to
¥ 671.82 crore in FY 2019-20, an increase of 7%. Profit for the year
(Continuing Operations and Discontinued Operations) increased
from ¥ 854.84 crore in FY 2018-19 to ¥ 6,840.22 crore in FY 2019-20
(includes exceptional post-tax gain of ¥ 6,168.40 crore relating to
Discontinued Operations).

Consolidated:

The Consolidated revenue from Continuing Operations was
$10,356.75 crore for FY 2019-20 as against %10,336.72 crore for
FY 2018-19, up by 0.2%. EBITDA from Continuing Operations
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increased from %1,780.46 crore in FY 2018-19 to ¥1,949.17 crore
in FY 2019-20, an increase of 9%. Profit before tax from Continuing
Operations decreased from ¥1,437.26 crore in FY 2018-19 to
%1,248.06 crore in FY 2019-20, decrease of 13%. Profit after tax
from Continuing Operations decreased from ¥1,162.82 crore in
FY 2018-19 to %1,028.41 crore in FY 2019-20, decrease of 12%.
Profit for the year (Continuing Operations and Discontinued
Operations) increased from ¥1,386.85 crore in FY 2018-19 to
37,228.15 crore in FY 2019-20 (includes exceptional post-tax gain
of ¥6,16840 crore relating to Discontinued Operations). Profit
for the year attributable to equity shareholders of the Company
increased from ¥1,155.91 crore in FY 2018-19 to ¥7,006.33 crore in
FY 2019-20 (includes exceptional post-tax gain of ¥6,168.40 crore
relating to Discontinued Operations).

Business Segments

In view of the demerger of CPB, the Company now has two
business segments: (i) Basic Chemistry Products and (ii) Specialty
Products.

1. Basic Chemistry Products
1.1 India Operations

For FY 2019-20, revenues from the Basic Chemistry Products
business dropped by 7.65% to T 2,836.91 crore as against
¥ 3,071.92 crore in the previous year. Profit before tax (PBT)
for FY 2019-20 was % 819.20 crore as against % 762.48 crore in
the previous year, which is higher by 7.44%.

In FY 2019-20, despite economic headwinds, Indian
Chemicals operations achieved noteworthy performance.
The economic slowdown which had begun at the beginning
of the year exacerbated with the unfortunate outbreak
of the Covid-19 pandemic in India and around the globe.
However, the demand for salt and its volumes were not
affected and continued its growth journey. The extended
monsoon and consequent flooding in FY 2019-20 affected
the salt production and kept the detergent demand muted.
Increase in volume from domestic and imports amidst
slowing demand from end segments led to a little overhang
in the market and put pressure on prices. Profitability was
maintained as lower realisation on sales was supported by
savings in fuel costs, specific raw material consumption and
relentless focus on cost and operational excellence.

The Company achieved record production volume for salt
and sodium bicarbonate. Domestic sales of soda ash were
under pressure due to the muted demand scenario which
resulted in a marginal drop in sales volume compared to the
previous year. Cement production and sales were affected
due to market demand and maintenance issues of the
cement mill motor.
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1.1.1Soda Ash

In FY 2019-20, the domestic soda ash market remained
almost flat compared to the previous year's growth of
about 3%. The soda ash market was largely oversupplied
with increased imports and higher availability coming from
domestic manufacturers. Higher production through most of
the year and lower demand from key consuming industries
led to increase in the pipeline inventories. The production
volume of soda ash at Mithapur was marginally lower by 3%
and the sales volume declined by 9% over the previous year
10 6.34 lakh Metric Tonne (MT). During the year, the Company
increased the availability of the product to customers
through imports from its subsidiaries viz. Tata Chemicals
North America Inc. and Tata Chemicals Magadi Limited to
fulfill the requirements of the domestic market.

1.1.2 Sodium Bicarbonate

Sodium bicarbonate volumes maintained a robust growth of
7% in FY 2019-20 over the previous year. The demand was
adequately supported with improved availability in domestic
supplies. Overall demand and supplies were balanced
during the year. The Company maintained its volumes
and value growth of sodium bicarbonate in line with the
strategy of continuously increasing value proposition
through differentiation and focus on bicarb brands that
are customised and targeted towards consuming sectors.
Sodium bicarbonate production and sales registered levels
of 1.13 lakh MT and 1.09 lakh MT respectively.

The sales of sodium bicarbonate brands registered a
record 23% volume growth. With the growth in food and
feed segments, the Company’s ‘Sodakarb’ and ‘Alkakarb’
brands gained further traction and are well established and
‘Medikarb;, the pharma-grade sodium bicarbonate brand has
increased its penetration during the year.

1.1.3Salt

During the year under review, the Company entered into a
Long Term Supply Agreement (LTSA’) with TCPL for supply of
vacuum evaporated edible salt as a take or pay arrangement
for an initial period of 25 years, with an option to extend
further on mutual agreement. The LTSA provides a Minimum
Offtake volume, which factors the expected salt business
volumes. In case of shortfall in offtake, TCPL shall suitably
compensate the Company and in case of shortfall in supply,
the Company shall suitably compensate TCPL. TCPL is now
one of the Company’s key strategic customers. The Company
recorded the highest production of salt at 10.78 lakh MT
during the year compared to the previous year high of 10.68
lakh MT.

1.1.4 Caustic Soda and Marine Chemicals

The caustic soda production and sales were low during
FY 2019-20 as compared to the previous year. Caustic soda
market witnessed strong competition and lower prices due
to oversupply. Bromine production was impacted due to
extended monsoons and the resultant dilution of bittern, the
key raw material used in the manufacturing of bromine. It
was lower by 13% at 2,120 MT during FY 2019-20. Though
this resulted in lower sales at 2,095 MT, the profitability
was maintained due to better market prices and improved
realisation.

1.1.5Cement

During FY 2019-20, the sales of cement and clinker were
marginally lower by 2% at 3.95 lakh MT, while the production
volumes were lower by 11% at 3.62 lakh MT, in comparison
with the previous year. Higher acceptability and deeper
penetration of the newly launched Ordinary Portland Cement
(OPC), with an additional value proposition of high one-
day strength along with volume stabilisation of the newly
launched Portland Pozzolana Cement (‘PPC’) improved the
realisation from the cement business. Though the Gujarat
cement market saw an overall decline of 9% in demand, the
improvement in the prices kept the revenues intact.

1.2 Overseas Operations

1.2.1 Tata Chemicals North America Inc.

During the year under review, Valley Holdings Inc, a step-
down wholly-owned subsidiary of the Company, has acquired
the remaining 25% partnership interest in Tata Chemicals
(Soda Ash) Partners Holdings from The Andover Group, Inc,
a subsidiary of Owens-lllinois Inc. for US$ 195 million. With
this acquisition, the Company, through its subsidiaries in the
United States, has increased its ownership in Tata Chemicals
(Soda Ash) Partners, the soda ash producing entity, to 100%.

The production volumes at Tata Chemicals North America
Inc. (TCNA") were higher by 3.4% as compared to the previous
year, mainly on account of improved efficiency in the
plant resulting from significant investment in maintenance
projects. There is a short-term oversupply of soda ash
worldwide that has reduced current demand, in addition to
the impact of the Covid-19 pandemic, which has resulted
in a reduction of production volumes in the latter part of
the financial year to largely match sales demand. Production
volumes in FY 2020-21 will again need to be scaled to match
sales demand which is expected to decline by 5% to 10% in
comparison with FY 2019-20, consistent with projected GDP
regression in the primary markets.
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During FY 2019-20, sales volumes were essentially flat as
compared to the previous year (up by 0.60%). Inspite of
increased production levels, a temporary over-supply of soda
ash worldwide, compounded by the Covid-19 pandemic,
resulted in the unusual position of not being able to sell
the entire product produced during this period. Due to
the slightly higher sales volume, TCNA posted revenue of
US$ 480.00 million (X 3,402.14 crore) for the year ended
March 31,2020 as compared to US$ 481.60 million (% 3,366.19
crore) in the previous year, inspite of slightly lower American
Natural Soda Ash Corporation (ANSAC) pricing and a market
mix reflecting an increased supply to lower priced export
markets relative to the US.

For FY 2019-20, EBITDA at TCNA was USS 104.80 million
R 742.80 crore) against US$ 97.90 million (X 684.28 crore)
in the previous year due to improved production, reduced
selling, general & administration (SG&A) costs resulting
from realising nearly a full year's benefit of relocating the
corporate offices from New Jersey to Utah and a new US
GAAP accounting standard that changed the accounting
for operating leases, treating those costs as depreciation as
against operating expenses in prior years. These favourable
impacts more than offset increased spending on plant costs,
particularly in maintenance and labour.

Profit before tax and profit after tax and non-controlling
interest for FY 2019-20 were at USS 64.15 million & 454.68
crore) and US$ 35.96 million % 251.35 crore) respectively
against US$ 82.30 million X 575.24 crore) and USS$ 54.60
million (X 381.63 crore) respectively in the previous year,
which included a one-time unusual gain of US$ 16.43 million
(% 114.86 crore) from writing back, upon dismissal by a court,
a liability acquired with the purchase of the company in
2008.

1.2.2TCE Group Limited and British Salt Limited

TCE Group Limited's business consists of Soda Ash, Sodium
Bicarbonate and Energy units and British Salt Limited
manufactures and sells food grade and industrial salt.
Together, they are referred as UK Operations of the Company.

The turnover of the UK Operations for FY 2019-20 was £148.5
million % 1,338.43 crore) against £157.9 million % 1,448.79
crore) in the previous year. The reduction was mainly due
to the planned reduction in sales of low margin, imported
soda ash and a reduction in the price of electricity sold to the
national grid.

Sodium bicardonate sales were strong throughout the year,
especially from the Winnington plant. While demand in the
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home market of UK increased, the company also witnessed
a strong demand from the exports markets, especially from
Europe.

The combined heat and power facility at Winnington
performed well throughout the vyear, helped by the
reinstatement of capacity market payments which had been
unexpectedly withdrawn part way through FY 2018-19.

In the Salt business, sales volumes were steady through the
year, but with a better mix towards higher margin products.

EBITDA for FY 2019-20 for the UK Operations was £21.2 million
(X 191.08 crore) as against £14.5 million (X 133.02 crore) for
FY 2018-19.The profit after tax for FY 2019-20 was £1.1 million
(R9.91 crore) as against loss after tax of £4.2 million (X 38.53
crore) for FY 2018-19.

1.2.3 Tata Chemicals Magadi Limited

During the year under review, the production volumes at
Tata Chemicals Magadi Limited (TCML) were lower by 9%
and sales volumes were lower by 12% against the previous
year.

TCML achieved total sales of USS 67.89 million % 481.19
crore) for FY 2019-20 as against the sales of US$ 73.79 million
(R 515.76 crore) in the previous year, a decrease of 8%.

For FY 2019-20, TCML registered an EBIDTA of US$ 8.34 million
R 59.11 crore) as against the EBIDTA of USS$ 9.87 million
R 68.99 crore) in the previous year, lower by 16%. Decline
in EBIDTA was on account of lower sales volume and higher
rail haulage charges. Fixed cost was lower than previous year.

TCML made a net loss of US$ 0.13 million (3 0.92 crore) as
against the net profit of US$ 2.66 million (X 18.59 crore) in
the previous year due to higher finance costs (rising
LIBOR), foreign exchange loss due to weakening of Kenya
Shilling to US Dollar, fuel hedge swaps loss and other
costs.

The county government had issued a demand during
FY 2018-19 for an arbitrary increase in land rates which
was subsequently struck down by the Hon'ble High Court.
The Hon'ble High Court had suggested for a mediation
which TCML had duly submitted to. Nevertheless, TCML
has filed an appeal for reconsideration of the other issues
raised in the petition before the Hon'ble High Court
while the appeal is pending. TCML is still open to work
with the appropriate national authorities and the county
government to arrive at a fair, transparent and appropriate
resolution through legal means.



ﬂ INTEGRATED REPORT

}—ﬂ STATUTORY REPORTS }—ﬂ FINANCIAL STATEMENTS \ w

TATA

Board's Report

1.2.4Tata Chemicals International Pte. Limited

The primary activities of Tata Chemicals International Pte.
Limited ('TCIPL), a wholly owned subsidiary of the Company,
constitutes trading, procurement and holding investments
in overseas subsidiaries. TCIPL engages in trading of soda
ash in South East Asia, Middle East and India, trading of
agro chemicals, and also manages procurement of some key
raw materials. TCIPL is also exploring opportunities in allied
products in these markets.

For FY 2019-20, TCIPL's revenue was US$ 165.74 million
 1,174.73 crore) as against US$ 118.07 million X 82526
crore) and the other income representing dividend from its
wholly owned subsidiaries was USS$ 21.90 million ] 155.22
crore) as against USS 1840 million (% 12861 crore) for the
previous year. For FY 2019-20, the profit after tax was US$
13.91 million X 98.59 crore) as against USS 1.24 million
R 8.67 crore) for FY 2018-19.

Specialty Products
Agri Sciences (Rallis India Limited)

During the year under review, Rallis India Limited, listed
subsidiary of the Company ('Rallis’), achieved a consolidated
revenue from operations of ¥ 2,251.82 crore compared to
¥ 1,983.96 crore in the previous year, an increase of 13.5%. Net
profit after tax of ¥ 183.69 crore, higher by 18.7% as against a
net profit after tax of ¥ 154.78 crore in the previous year.

During the year under review, the Domestic business
of Rallis achieved a revenue of ¥ 1,167 crore as against
¥ 998 crore during FY 2018-19, an increase of 17%. The
Indian crop protection market for insecticides was
projected to witness a growth of approximately 8%
during FY 2019-20. Insecticides remain the most used
crop protection chemical with around 55% share followed
by fungicides and herbicides contributing 20% and 18%
share, respectively, of the crop protection market in India.
Increase in new pests like fall army worm is driving the
need for adoption of insecticides in niche crops like maize.
This, coupled with the increased emphasis on food safety,
is creating a shift towards the adoption of safer and more
expensive crop protection chemicals. With good climatic
conditions prevailing throughout the major crop seasons
in the country, the usage level of insecticides has been
low to moderate. Crops such as paddy, cotton, pulses,
maize, chilly and vegetables are key contributors for
insecticides market in the country. Rallis introduced two
new products Zygant (Paddy-Stemborer) and Cameo
(Paddy-BPH) during the year. The key products like Zygant,
Cameo, Summit, Takumi, Rilon, Tafgor, etc. were the main
contributors towards the growth of Rallis in this category.

The driver of growth has segments like Stem Borer, BPH,
Thrips and lepidopteran insects.

In the Fungicides category, Rallis registered 9% top line
revenue growth and major contributors included brands
like Ayaan, Sarthak, Contaf Plus, Tagat and Master. The
segments where Fungicide portfolio registered good
growth were grain shine segment of Paddy, Blight and
Anthracnose of Chilli and Downey Mildew and Powdery
Mildew of Grapes. Rallis introduced two new products
- Ayaan (Paddy-Sheathblight/Grain shine) and Sarthak
(Chilli and vegetables).

Rallis introduced two new herbicides namely Trimbo
in maize and Impeder in wheat crop to strengthen
its herbicide portfolio. With a strong presence in pre-
emergent segment and crops like sugarcane and paddy,
the herbicide portfolio registered a growth at 7% over the
previous year.

During the vyear, the International business of Rallis
achieved a revenue growth of 11% over the previous year
at ¥ 721 crore as against ¥ 650 crore during FY 2018-19.
Significant growth was recorded in North America, Latin
America particularly in Brazil and USA. The business also
gained 6 new registrations in strategic overseas markets.
Partnership models with strategic customers that were
adopted during the year helped Rallis in its growth journey
through leveraging each others’ strengths. It continues
its focus on developmental activities in key geographies
in Latin America, South East Asia, Europe and African
markets.

During the year, Metahelix Life Sciences Limited (‘Metahelix),
a step-down subsidiary of the Company, merged with Rallis.
Accordingly, Metahelix ceased to be a subsidiary of Rallis
with effect from February 1, 2020 and has been classified
as the Seeds division of Rallis. Consequent to the strategy
of consolidating all seeds sales through Metahelix since the
beginning of the FY 2019-20, the Seeds business was carried
out only by Metahelix. During the year under review, the
Seeds division of Rallis achieved a revenue of ¥ 364 crore as
against ¥ 336 crore during FY 2018-19, an increase of 8.3%.
Rallis continued to focus on its cotton business. The scale
up of new launches in millet allowed it to regain its position
from the setback experienced in the last two years. Vegetable
business was restructured as a separate line of business with
a dedicated sales and marketing team and Rallis is focussed
on driving business growth in future. Additionally, it also
progressed well in its genetically modified traits development
activity in targeted crops.
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2.2

2.3

Nutritional Sciences
Tata NQ

The nutritional science division of the Company, under the
brand Tata NQ, offers nature-inspired and science-backed
ingredient and formulation solutions catering to human
and animal health. The flagship product lines of Tata NQ —
FOSSENCE® and GOSSENCE® are Prebiotic dietary fibres
that promote the growth of gut microbiome and improve
digestive & immune health.

FY 2019-20 has been a phenomenal year for the nutritional
science business, wherein the state-of-the-art greenfield
Nellore plant in Andhra Pradesh was made operational.
This has substantially increased the production capacity,
thereby significantly increasing the Company’s capacity to
serve customers across the globe. There has been a wide
acceptance of the product quality from the new plant, and
as a result the revenues grew to ¥ 65.15 crore, while the
customer base grew to more than 250 customers.

The business had earlier established global distribution
network and initiated customer engagement in South
East Asia, China and USA. This engagement also started
bearing fruits, with supplies made across South East Asia,
after product qualification from the new facility. There has
been a considerable progress in the qualification process by
global major consumers of FOS and the feedback has been
encouraging. The qualification is in progress and is expected
to be favourably concluded soon.

Due to Covid-19 pandemic, many of the customers are likely
to put on hold the new product introduction, particularly
the Food & Beverage customers, while additional sales
opportunities are expected from Nutraceuticals companies,
particularly in the area of immunity and gut health. The
Company is constantly re-calibrating plans as the situation
evolves.

Material Sciences

Silica

During FY 2018-19, the Company had successfully completed
the acquisition of a precipitated silica plant at Cuddalore,
Tamilnadu marking its entry into the Silica business.
FY 2019-20 turned out to be a critical milestone in the
growth journey of this new business. Several key initiatives
related to upgradation of the Cuddalore plant’s infrastructure
and systems were completed. These initiatives have helped
demonstrate the plant’s ability to produce at its rated
capacity; multiple grades of silica (including HDS for high
performance green tyre applications) meeting customer
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quality expectations while upholding required safety and
environmental compliance standards.

During FY 2019-20, the Company enhanced its product
portfolio in Silica by launching several new grades to cater to
the needs of different application segments and customers.
The Company also expanded its TAVERSIL range of products
for non-rubber applications by launching new variants to
meet the unique needs of customers manufacturing salt and
toothpaste. The Company also customised its TYSIL portfolio
of conventional silica products to meet the varying needs
of tyres and non-tyre rubber goods manufacturers. The
Company expanded its market reach by strengthening its
channel partner and distributor network across India to serve
customers, in both the rubber and non-rubber segments.

On the HDS front, the TREADSIL products received customer
approval from tyre customers that the Company has been
working with in the past. The Company has also significantly
deepened its techno-commercial engagement with leading
tyre companies to ensure ramp-up of commercial supplies
of existing products in FY 2020-21 and co-development of
next-gen HDS portfolio to meet the evolving needs of the
tyre industry. Additionally, the Company launched TAFOSIL,
its new brand of functionalised silica for high-performance
non-tyre rubber applications.

Nano Zinc Oxide

Under the Specialty Products portfolio, the Company has
also entered into the production of Nano Zinc Oxide (nZn0O’),
which was developed at the Innovation Centre in Pune and
finds multiple applications for its anti-microbial, anti-fungus
and UV blocking properties. The Company collaborated
with a customer to harness the anti-microbial and anti-
viral properties of nZnO amidst the pandemic. Currently, it
is finding use in face masks as an added layer of protection
against Covid-19. The Company is presently working with
Paints, Coatings & Adhesives, Plastics & Polymers and
Personal Care & Cosmetics industries to build the portfolio.
The Company would be focussing around nano-materials
linked to nano-adhesives and nano formulations aimed at
anti-viral and anti-microbial application.

Energy Sciences

In line with the Company’s strategy to grow its Specialty
Products Business, the Company is exploring entry into the
Lithium-ion battery sector with cell chemistries optimised to
meet Indian applications. The Government of India has been
promoting the use of Electric Vehicles (‘EV') in the country
through incentives, policy changes and own consumption
with a view to achieve a major shift to EVs by 2030.
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As initial steps in this direction, the Company intends to
set up pilot plants for Li-ion Batteries, Cathode Actives and
Li-Recycling, primarily for the EV transformation in India.
Through established collaborations with Central Electro
Chemical Research Institute (CECRI'), Indian Space Research
Organisation (ISRO") and Centre for Materials for Electronics
Technology (CMET’), the Company has made its own
indigenous active materials, cylindrical cells and recycled
material from spent Lithium-ion batteries. It has invested in
a site measuring 127 acres at Dholera, Gujarat, to house its
future manufacturing facilities. The Company has also started
its engineering centre at Pune, focussed on e-mobility and
stationary applications for the Indian market. It is exploring tie
ups with global majors for state-of-the-art cell manufacturing
technologies and also with leading technology startups to
co-develop next chemistries suited for India.

Finance

During the year, the Company continued to pay close attention to
the security and liquidity of its cash surplus investments. Earnings
from the cash surplus investments during the year amounted to
T 162.20 crore (FY 2018-19: ¥ 254.41 crore) amid a softening
interest rate scenario and the partial utilisation of the available
cash pool. The working capital management was given focus
throughout the year.

In July 2019, 10% Unsecured Non-Convertible Debentures of ¥ 250
crore were redeemed and repaid in full along with accrued interest
on the due date. During October 2019, the Company repaid, upon
maturity, the final instalment of US$ 63.46 million for the USS$ 190
million external commercial borrowings raised during FY 2013-14.

The gross outstanding balance of subsidy receivables from
the Government of India pertaining to the erstwhile fertilisers
business of the Company, as on March 31, 2020 was ¥ 120.09 crore
(March 31,2019:% 282.45 crore).

During the year under review, Valley Holdings, Inc,, the US based
subsidiary of the Company, raised an external bridge loan of
US$ 175 million to partly fund the acquisition of the remaining
25% partnership interest in Tata Chemicals (Soda Ash) Partners
Holdings.

Dividends from subsidiaries/joint ventures

During FY 2019-20, Rallis India Limited, a subsidiary of the Company
and IMACID, a joint venture, paid dividends of ¥ 24.34 crore
(FY 2018-19: % 24.34 crore) and ¥ 72.24 crore (FY 2018-19:¥ 5843
crore) respectively to the Company. Tata Chemicals North America
Inc, a step-down overseas subsidiary of the Company, paid a
dividend of US$ 30.14 million (FY 2018-19: USS$ 20 million), which
was used towards the operational requirements and external

finance costs at Tata Chemicals International Pte. Ltd, Singapore
and other group companies.

Another step-down overseas subsidiary of the Company,
Tata Chemicals South Africa (Proprietary) Limited paid a dividend
equivalent to US$ 1.28 million (FY 2018-19: USS 1.42 million) during
the year.

Credit Ratings

Upon redemption of Non-Convertible Debentures of ¥ 250 crore,
the related credit rating is not required by the Company. There
being no other change in the credit ratings, the Company as on
March 31, 2020 had the following credit ratings:

- Long Term Corporate Family Rating of Bal/Stable from
Moody'’s Investors Service

- Long Term Issuer Default Rating (IDR) of BB+ with Stable
outlook from Fitch Ratings

- Long Term bank facilities (fund-based limits) of 31,897 crore
and short term bank facilities (non-fund based limits) of
T 2,448 crore are rated at CARE AA+ (Outlook: Stable) and
CARE A1+, respectively, by CARE Ratings

- Commercial Paper of ¥ 600 crore is rated at CRISIL A1+ by
CRISIL Ratings

As on March 31, 2020, the credit ratings of Tata Chemicals North
America, Inc. were as under:

- A Corporate Family Rating and rating on proposed US$ 380
million senior secured term loan & USS$ 25 million senior
secured revolving credit facility: Ba3/Stable from Moody'’s
Investors Service

- lIssuer Credit Ratings of B+/Stable and issue-level rating of ‘BB’
on proposed USS$ 380 million term loan B & USS$ 25 million
revolving credit facility from S&P Global

Management Discussion and Analysis

Pursuant to Regulation 34 of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 ('Listing Regulations’),
the Management Discussion and Analysis is presented in a separate
section forming part of this Annual Report. As required under the
provisions of the Listing Regulations, the Audit Committee of the
Company has reviewed the Management Discussion and Analysis
report of the Company for the year ended March 31, 2020.

Business Responsibility Report

Pursuant to Regulation 34(2)(f) of the Listing Regulations,
the Business Responsibility Report initiatives taken from an
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environmental, social and governance perspective in the
prescribed format is available as a separate section of this Annual
Report.

Related Party Transactions

The Company has formulated a Policy on Related Party
Transactions and manner of dealing with related party transactions
which is available on the Company's website at the link:
https://www.tatachemicals.com/RPTPolicy.htm.

All related party transactions entered into during FY 2019-20 were
on an arm’s length basis and in the ordinary course of business.
No material related party transactions were entered into during
the financial year by the Company. Accordingly, the disclosure
of related party transactions as required under Section 134(3)(h)
of the Act in Form AOC-2 is not applicable to the Company for
FY 2019-20.

All transactions with related parties were reviewed and approved
by the Audit Committee. Prior omnibus approval is obtained for
related party transactions which are of repetitive nature and entered
in the ordinary course of business and on an arm’s length basis.
The transactions entered into pursuant to the omnibus approval
so granted are reviewed by the internal audit team. Thereafter, a
statement giving details of all related party transactions, entered
pursuant to omnibus approval so granted, is placed before the
Audit Committee on a quarterly basis for its review.

The details of the transactions with related parties are provided in
the accompanying Financial Statements.

Risk Management Policy

The Risk Management Policy of the Company provides the
framework of Enterprise Risk Management by describing
mechanisms for the proactive identification and prioritisation
of risks based on the scanning of the external environment
and continuous monitoring of internal risk factors. Analysis of
the risks identified is carried out by way of focussed discussion
at the meetings of the empowered Risk Management Group
(Senior Leadership Team), respective Business level/Subsidiary
level Committee and Risk Management Committee (‘(RMC') of
the Board.

The robust governance structure has also helped in the integration
of the Enterprise Risk Management process with the Company’s
strategy and planning processes where emerging risks are used
as inputs in the strategy and planning process. Identified risks are
used as one of the key inputs in the strategy and business plan.
The risk management process has been implemented across
geographies and businesses.
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The Company has a RMC of the Board in place to oversee the risk
management process in the Company. The RMC meets quarterly
to review key strategic and operational risks and assess the status
of mitigation measures. RMC assists the Audit Committee and the
Board of Directors in overseeing the Company’s risk management
processes and controls.

Some of the risks identified are set out in the Management
Discussion and Analysis which forms part of this Annual Report.

Corporate Social Responsibility

The Corporate Social Responsibility (CSR’) activities of the Company
are governed by the Corporate Social Responsibility Committee
(erstwhile CSR, Safety and Sustainability Committee) of the Board.
The Corporate Social Responsibility Policy (‘CSR Policy’) approved
by the Board guides in designing CSR activities for improving
quality of life of society and conserving the environment and bio-
diversity in a sustainable manner.

The Company has adopted a participatory approach in designing
need based CSR programmes which are implemented through
Tata Chemicals Society for Rural Development (‘TCSRD’), Okhai
Centre for Empowerment, Uday Foundation, Ncourage Social
Enterprise Foundation and in partnership with various government
and non-government institutions. The Company carried out its
CSR activities in Gujarat, Uttar Pradesh, West Bengal, Tamil Nadu,
Andhra Pradesh, Maharashtra, Madhya Pradesh, North Eastern
states, etc.

The Company has an integrated approach to community
development which helps in touching all aspects of society such
as livelihood, education, health, environment and empowerment
of the weaker section of the society especially women, scheduled
caste and scheduled tribes. The Company’s programme framework
linked to UN SDGs (Sustainability Development Goals) 1, 2, 3,4, 5,
6, 7,10, 13,14, 15 & 17 has the following elements viz. building
economic capital, ensuring environmental integrity, enablers for
social, economic and environmental development and building
social capital.

To further our efforts and reach to a larger community, the
Company has created two centres of excellence - Centre for
Sustainable Agriculture & Farm Excellence (C-SAFE) through its
subsidiary Rallis and Centre for Sustainable Conservation Action
for Protection of Ecosystems of the Seas (C-SCAPES), which focus
on scientific research, piloting models, advocacy, capacity building
and field implementation through multi stakeholder engagement.

To create self-sustaining models of development, the Company
has set up social enterprises, Okhai and Ncourage Social Enterprise
Foundation to help in creating livelihood options for the
communities.
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Building economic capital: The Company focusses on poverty
alleviation and creating livelihoods, both linked to farm and non-
farm activities.

Farm based livelihoods: The Company focusses on promoting
livelihood opportunities and enhancing the quality of life of the
rural households dependent on agriculture and allied activities.
The programme has been designed to improve the land and
introduce improved agriculture development initiatives and
livestock management systems. The key initiatives include Unnati
and Kasturi programmes. The Kasturi initiative helps in developing
women farmers in self-leadership, family management and ability
to serve as community catalyst in Agripreneurship.

Non-Farm based livelihoods: The Company encourages and
helps build functional education and skills necessary for sustainable
socio-economic development of individuals. The Company
also runs skill development programmes in different locations
to train unemployed youths to facilitate in their employment or
entrepreneurial development. The Company has set up Technical
Training Institute at Mithapur and also supports the Tata Strive
Centre in running the skill development centre at Aligarh and the
Industrial Training Institute (‘1TI") at Dwarka.

Okhai & cluster development programme focusses on promoting
livelihood of the rural artisans by enhancing their skills and
establishing market linkage to the handicraft and other products
produced locally in the rural areas. The programme started from
Mithapur, Gujarat and has been scaled up in other states of India
like Uttar Pradesh, Maharashtra, Kerala, etc. Okhai is the flagship
programme which at present is working with more than 2,360
artisans across India. The Company works with more than 240
women self-help groups and facilitate women participation in
different economic activities.

Ensuring Environmental Integrity: The Company’s main focus is
on Natural Resource Management & Environmental Conservation.
Key programmes include land and water management activities,
waste management, preservation of biodiversity and mitigation
of climate change impacts. During FY 2019-20, under the Swachh
Bharat Abhiyan, the Company set up a dry waste processing
plant at Mithapur. The Company also initiated activities through
the Centre for Sustainable Conservation Action for Protection of
Ecosystems of the Seas (C-SCAPES), which was established in the
150" year of the Tata Group.

Enablers for social, economic and environmental
development: The enablers for social, economic and
environmental development are good health and well-being,
education, safe water and sanitation. The Company’s key

programme is the Holistic Nutrition Programme which targets the
first 1,000 days of a child. Additionally in the neighbourhood, the
Company conducts regular health and nutrition camps that also
promote herbal kitchen garden for overall wellness.

The education programme focusses on students starting from
primary to the post-graduation level. Education support is
provided for 100% enrolment of children and improving quality of
education through e-library, Learning Enhancement Programme
(LEP), teacher training, scholarships, SNDT (Shreemati Nathibai
Damodar Thackersey Women'’s University) Centre, etc.

An important intervention is the Company’s effort to promote
clean and safe drinking water and good sanitation. The Company
helps to provide clean water through roof rainwater harvesting
structures, repair of hand pumps, supporting households with
water purifier systems through Samridhhi and Swachh Tarang
Project.

Building Social Capital: Building the Social Capital for long term
sustainability is a key cross-cutting theme in all these programmes.
Women empowerment, reducing inequality of marginalised
communities (though Affirmative Action), partnerships for
achieving goals and setting up sustainable social enterprise models
(Okhai and Ncourage) are key methods for achieving the same.
The Company undertakes Affirmative Action programme, which
focusses on improving the lives of the marginalised population
through its employment, employability, entrepreneurship
development, education and essential amenities initiatives.

The international presence of the Company also helps raise funds
for charities that support health care, education and biodiversity
conservation.

The Company also responds to disasters that hit any part of India.

CSRinitiatives in the wake of Covid-19

Towards the end of the financial year, the Company took various
initiatives towards financial, medical and community support in the
fight against Covid-19 pandemic. This included financial support
towards the relief funds of state governments, providing sodium
hydrochloride, hand sanitizers, medical infrastructure, supply of dry
ration, driver kit, hygiene kit, distribution of masks, awareness drives,
etc. In addition to this, voluntary contributions by the Company
as well as its employees were also made to the Tata Community
Initiatives Trust for contribution towards the said purpose.

The Annual Report on CSR activities is annexed as Annexure 2 to
this Report.
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Whistleblower Policy and Vigil Mechanism

The Company has adopted a Whistleblower Policy and Vigil
Mechanism to provide a formal mechanism to the Directors,
Employees and its Stakeholders to report their concerns about
unethical behaviour, actual or suspected fraud or violation of the
Company’s Code of Conduct. Protected disclosures can be made
by a whistleblower through several channels. The Policy provides
for adequate safeguards against victimisation of employees
who avail of the mechanism and also provides for direct access
to the Chairperson of the Audit Committee. No personnel of the
Company has been denied access to the Audit Committee. The
Whistleblower Policy also facilitates all employees of the Company
to report any instance of leak of Unpublished Price Sensitive
Information.

The Policy is also posted on the website of the Company at:
https://www.tatachemicals.com/WhistleblowerPolicy.htm.

Prevention of Sexual Harassment (‘POSH’)

As per the requirement of the Sexual Harassment of Women
at Workplace (Prevention, Prohibition & Redressal) Act, 2013
('POSH Act’) and Rules made thereunder, the Company has formed
Internal Complaints Committee (ICC) for its workplaces to address
complaints pertaining to sexual harassment in accordance with
the POSH Act. The Company has a policy for prevention of Sexual
Harassment, which ensures a free and fair enquiry process with
clear timelines for resolution.

This year, one concern was reported which was investigated and
appropriate action was taken.

Tobuildawarenessinthisarea,theCompanyhasbeenconducting
awareness sessions during induction, periodically through
classroom sessions and online modules. It includes regular
employees, third-party employees, and contract workmen.
A special awareness programme was organised for the
recently re-constituted ICC members and POSH champions in
March 2020.

Particulars of Loans, Guarantees and Investments

The Company has not given any loans during the year under review.
The Company has not made any investments during the year.
During the year, the Company has provided additional corporate
guarantee of US$ 57.60 million to Tata Chemicals Magadi Limited,
a wholly owned subsidiary of the Company.

Details of loans, guarantees and investments covered under the

provisions of Section 186 of the Act are given in the notes to the
Financial Statements.
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Consolidated Financial Statements

The Consolidated Financial Statements of the Company and its
subsidiaries for FY 2019-20 are prepared in compliance with the
applicable provisions of the Act and as stipulated under Regulation
33 of the Listing Regulations as well as in accordance with the
Indian Accounting Standards notified under the Companies (Indian
Accounting Standards) Rules, 2015. The Audited Consolidated
Financial Statements together with the Auditor's Report thereon
forms part of this Annual Report.

Pursuant to the provisions of Section 136 of the Act, the Financial
Statements of the Company, Consolidated Financial Statements
along with relevant documents and separate annual accounts in
respect of subsidiaries are available on the website of the Company.

The annual accounts of the subsidiaries and related detailed
information will be made available to investors seeking information
till the date of the AGM.

Subsidiary Companies and Joint Ventures

As on March 31, 2020, the Company had 35 (direct and indirect)
subsidiaries (4 in India and 31 overseas) and 5 joint ventures.

With a view to reduce the number of subsidiaries and rationalising
the Tata Chemicals group structure, there were following changes
pertaining to subsidiaries during the year:

o During the year, the Company through its wholly-owned
subsidiary, Valley Holdings Inc., acquired the remaining 25%
partnership interest in Tata Chemicals (Soda Ash) Partners
Holdings in the United States. With this acquisition, the
Company has increased its ownership to 100% on December
19,2019.

. The NCLT, Mumbai Bench, and NCLT, Bengaluru Bench
vide their Orders dated December 20, 2019 and November
11, 2019 respectively, sanctioned the Scheme of Merger
by absorption of Metahelix with Rallis and their respective
shareholders. The certified copies of the Orders were
filed with the jurisdictional Registrar of Companies and
accordingly, Metahelix, a step-down subsidiary of the
Company, has merged with Rallis India Limited and ceased
to be a subsidiary of the Company effective February 1, 2020.

e The NCLT Mumbai Bench, on April 23, 2020, sanctioned the
Scheme of Merger by Absorption between the Company
and Bio Energy Venture-1 (Mauritius) Pvt. Ltd. (‘Bio-1'), a
wholly owned subsidiary of the Company (‘'Scheme’), with an
Appointed Date of April 1,2019.The Scheme is subject to the
approval of the regulatory authorities at Mauritius.
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. NCLT Mumbai, vide its Order dated February 20, 2020,
sanctioned the Scheme of Amalgamation of Zero Waste
Agro Organics Limited with Rallis (‘'Scheme’). The certified
copy of the Order of NCLT sanctioning the Scheme is
awaited. The Scheme will be made effective upon filing of the
certified copy of the Order with the Registrar of Companies,
Maharashtra.

e Rallis Chemistry Exports Limited, wholly owned subsidiary of
Rallis, had made an application to the Registrar of Companies
for removal of its name from the register of companies, for
which approval is awaited.

The Company’s Policy on determining material subsidiaries, as
approved by the Board, is uploaded on the Company’s website at
https://www.tatachemicals.com/MaterialSubsPolicy.htm.

A report on the financial position of each of the subsidiaries and
joint ventures as per the Act is provided in Form AOC-1 attached
to the Financial Statements.

Details of Significant and Material Orders

No significant and material orders were passed by the regulators
or the courts or tribunals impacting the going concern status and
Company's operations in future.

Internal Financial Controls

Internal  financial control systems of the Company are
commensurate with its size and the nature of its operations. These
have been designed to provide reasonable assurance with regard
to recording and providing reliable financial and operational
information, complying with applicable accounting standards
and relevant statutes, safeguarding assets from unauthorised use,
executing transactions with proper authorisation and ensuring
compliance of corporate policies. The Company has a well-
defined delegation of authority with specified limits for approval
of expenditure, both capital and revenue. The Company uses
an established ERP system to record day-to-day transactions for

accounting and financial reporting.

The Audit Committee deliberated with the members of the
management, considered the systems as laid down and met the
internal auditors and statutory auditors to ascertain, their views
on the internal financial control systems. The Audit Committee
satisfied itself as to the adequacy and effectiveness of the internal
financial control system as laid down and kept the Board of
Directors informed. However, the Company recognises that no
matter how the internal control framework is, it has inherent
limitations and accordingly, periodic audits and reviews ensure
that such systems are updated on regular intervals.

Details of internal control system are given in the Management
Discussion and Analysis Report, which forms part of this Annual
Report.

Governance and Compliance

The Secretarial and Legal functions of the Company ensure
maintenance of good governance within the organisation. They
assist the business in functioning smoothly by being compliant at
all times and providing strategic business partnership in the areas
including legislative expertise, corporate restructuring, regulatory
changes and governance.

The Company has in place an online compliance management
system for monitoring the compliances across its various plants
and offices which gets reviewed at the Audit Committee once in
a year.

Directors and Key Managerial Personnel
Directors
Appointment

Pursuant to the recommendations of the Nomination and
Remuneration Committee (NRC'), the Board of Directors appointed
Dr. C. V. Natraj and Mr. K. B. S. Anand as Additional Directors of the
Company with effect from August 8, 2019 and October 15, 2019
respectively, in accordance with Article 133 of the Company’s
Articles of Association and Section 161(1) of the Act. They hold
office upto the date of the forthcoming AGM and a Notice under
Section 160(1) of the Act has been received from a Member
signifying the intention to propose their appointment as Directors.
Further, based on the recommendations of NRC, the Board also
appointed Dr. C. V. Natraj and Mr. K. B. S. Anand as Independent
Directors of the Company for a period of five consecutive years
w.ef. August 8, 2019 and October 15, 2019 respectively subject to
approval of the Members at the ensuing AGM.

The Board recommends the appointment of Dr. C. V. Natraj and
Mr. K. B. S. Anand as Independent Directors of the Company by
way of an Ordinary Resolution.

Cessation

During the vyear under review, Mr. Nasser Munjee and
Dr.Y.S.P.Thorat, Independent Directors of the Company, who were
appointed at the 75" Annual General Meeting of the Company
held on August 21, 2014 for a period of 5 years, completed their
tenure as Independent Directors of the Company on August
20, 2019. The Board places on record its appreciation for their
invaluable contribution and guidance during their tenure as
Independent Directors.
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Re-appointment

In accordance with the provisions of Section 152 of the Act and the
Articles of Association of the Company, Mr. R. Mukundan, Managing
Director & CEO of the Company, retires by rotation at the ensuing
AGM and being eligible, has offered himself for re-appointment.

During the year under review, the Members re-appointed
Ms. Vibha Paul Rishi as an Independent Director of the Company
for a second term of five years from September 1, 2019 to
August 31, 2024, by passing a Special Resolution.

Independent Directors

In terms of Section 149 of the Act, Ms. Vibha Paul Rishi,
Ms. Padmini Khare Kaicker, Dr. C. V. Natraj and Mr. K. B. S. Anand
are the Independent Directors of the Company. The Company
has received declarations from all the Independent Directors
confirming that they meet the criteria of independence as
prescribed under Section 149(6) of the Act and Regulation 16(1)
(b) of the Listing Regulations and are independent from the
management. The Independent Directors of the Company hold
office for a term of five years or until completion of 75 years,
whichever is earlier. They are not liable to retire by rotation in
terms of Section 149(13) of the Act.

The Board is of the opinion that the Independent Directors of
the Company possess requisite qualifications, experience and
expertise in the fields of science and technology, digitalisation,
human resources, strategy, auditing, tax and risk advisory services,
financial services, corporate governance, etc. and that they hold
highest standards of integrity.

The Independent Directors of the Company have undertaken
requisite steps towards the inclusion of their names in the data
bank of Independent Directors maintained with the Indian
Institute of Corporate Affairs in terms of Section 150 of the Act
read with Rule 6 of the Companies (Appointment & Qualification
of Directors) Rules, 2014.

Details of Familiarisation Programme for the Independent
Directors are provided separately in the Corporate Governance
Report which forms a part of this Annual Report.

Key Managerial Personnel (‘'KMP’)

In terms of the provisions of Section 2(51) and Section 203 of the
Act, the following are the KMP of the Company:

o Mr. R. Mukundan, Managing Director & CEO

o Mr. Zarir Langrana, Executive Director

o Mr. John Mulhall, Chief Financial Officer

o Mr. Rajiv Chandan, General Counsel & Company Secretary

Governance Guidelines

The Company has adopted the Governance Guidelines on Board
Effectiveness to fulfill its corporate governance responsibility
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towards its stakeholders. The Governance Guidelines cover
aspects relating to composition and role of the Board, Chairman
and Directors, Board diversity, definition of independence, Director
term, retirement age and Committees of the Board. It also covers
aspects relating to nomination, appointment, induction and
development of Directors, Director’s remuneration, subsidiary
oversight, code of conduct, review of Board effectiveness and
mandates of Committees of the Board.

Procedure for Nomination and Appointment of
Directors

The NRC is responsible for developing competency requirements
for the Board based on the industry and strategy of the Company.
The Board composition analysis reflects in-depth understanding
of the Company, including its strategies, environment, operations,
financial condition and compliance requirements.

NRC conducts a gap analysis to refresh the Board on a periodic
basis, including each time a Director’s appointment or re-
appointment is required. The Committee is also responsible for
reviewing the profiles of potential candidates vis-a-vis the required
competencies and meeting potential candidates, prior to making
recommendations of their nomination to the Board. At the time
of appointment, specific requirements for the position, including
expert knowledge expected, is communicated to the appointee.

During FY 2018-19, the Board had also identified the list of core
skills, expertise and competencies of the Board of Directors as are
required in the context of the businesses and sectors applicable
to the Company and those actually available with the Board.
The Company has also mapped each of the skills, expertise
and competencies against the names of the Board Members
possessing the same.

Scientific Advisory Board

The Board has constituted a Scientific Advisory Board consisting of
scientists with relevant domain expertise under the Chairmanship
of Dr. C. V. Natraj, Independent Director of the Company with a
view to synergise the Research & Development initiatives at the
Company’s Innovation Centre and Research & Development
Centres (crop care and seeds respectively) of Rallis India Limited.
Further details in this regard are provided in the Corporate
Governance Report.

Criteria for determining Qualifications, Positive
Attributes and Independence of a Director

The NRC has formulated the criteria for determining qualifications,
positive attributes and independence of Directors in terms of
provisions of Section 178 (3) of the Act and the Listing Regulations.
The relevant information has been given in Annexure 3 which
forms part of this Report.
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Board Evaluation

The Board has carried out the annual evaluation of its own
performance and that of its Committees and individual Directors
for the year pursuant to the provisions of the Act and the corporate
governance requirements prescribed under the Listing Regulations.

The performance of the Board and individual Directors was
evaluated by the Board after seeking inputs from all the Directors. The
criteria for performance evaluation of the Board was based on the
Guidance Note issued by SEBI on Board Evaluation which included
aspects such as Board composition and structure, effectiveness of
Board processes, contribution in the long term strategic planning,
etc. The performance of the Committees was evaluated by the
Board after seeking inputs from the Committee Members. The
criteria for performance evaluation of the Committees was based
on the Guidance Note issued by SEBI on Board Evaluation which
included aspects such as structure and composition of committees,
effectiveness of committee meetings, etc.

In a separate meeting, the Independent Directors evaluated the
performance of Non-Independent Directors and performance of
the Board as a whole. They also evaluated the performance of the
Chairman (as elected by the Board for each meeting of the Board
of Directors) taking into account the views of Executive Directors
and Non-Executive Directors. The NRC reviewed the performance
of the Board, its Committees and of the Directors. The same was
discussed in the Board Meeting that followed the meeting of the
Independent Directors and NRC, at which the feedback received
from the Directors on the performance of the Board and its
Committees was also discussed.

Significant highlights, learning and action points with respect to
the evaluation were discussed by the Board. Appropriate actions
are taken on the suggestions made by the Board during the
Annual Evaluation process and presented to the Board.

Remuneration Policy

The Company has in place a Remuneration Policy for the Directors,
KMP and other employees pursuant to the provisions of the
Act and the Listing Regulations which is set out in Annexure 4
forming part of this Report.

Directors’ Responsibility Statement

Based on the framework of internal financial controls and
compliance systems established and maintained by the Company,
work performed by the internal, statutory, cost and secretarial
auditors and external consultant(s), including audit of internal
financial controls over financial reporting by the statutory auditors
and the reviews performed by the Management and the relevant
Board Committees, including the Audit Committee, the Board is

of the opinion that the Company’s internal financial controls were
adequate and effective during FY 2019-20.

Accordingly, pursuant to Section 134(5) of the Act, the Board of
Directors, to the best of their knowledge and ability, confirm that
for the year ended March 31, 2020:

(@) in the preparation of the annual accounts, the applicable
accounting standards have been followed and that there are
no material departures;

(b) they have selected such accounting policies and applied them
consistently and made judgements and estimates that are
reasonable and prudent so as to give a true and fair view of
the state of affairs of the Company at the end of the financial
year and of the profit of the Company for that period;

(c) they have taken proper and sufficient care for the
maintenance of adequate accounting records in accordance
with the provisions of the Act for safeguarding the assets of
the Company and for preventing and detecting fraud and
other irregularities;

(d) they have prepared the annual accounts on a going concern
basis;

(e) they have laid down internal financial controls to be followed
by the Company and that such internal financial controls are
adequate and are operating effectively; and

(f)  theyhave devised proper systems to ensure compliance with
the provisions of all applicable laws and that such systems
are adequate and operating effectively.

Conservation of Energy, Technology Absorption,
Foreign Exchange Earnings and Outgo

The particulars relating to conservation of energy, technology
absorption, foreign exchange earnings and outgo, as required to
be disclosed pursuant to the provisions of Section 134 of the Act
read with the Companies (Accounts) Rules, 2014, are provided in
Annexure 5 to this Report.

Particulars of Employees

Disclosures pertaining to remuneration and other details as
required under Section 197(12) of the Act read with Rule 5(1) of
the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014 (‘Rules’) are enclosed as Annexure 6 to this
Report.

The statement containing particulars of employees as required
under Section 197(12) of the Act read with Rule 5(2) and 5(3) of
the Rules forms part of this Report. Further, the Report and the
Accounts are being sent to the Members excluding the aforesaid
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statement. In terms of Section 136 of the Act, the said statement
will be open for inspection upon request by the Members. Any
Member interested in obtaining such particulars may write to the
Company Secretary at investors@tatachemicals.com.

Auditors
I.  Statutory Auditors

At the AGM held on August 9,2017,B SR & Co. LLP, Chartered
Accountants (Firm Registration No. 101248W/W-100022)
were appointed as Statutory Auditors of the Company for a
period of five consecutive years.

Further, the report of the Statutory Auditors along with notes
to Schedules is a part of the Annual Report. There has been
no qualification, reservation, adverse remark or disclaimer
given by the Auditors in their Report.

Il. Cost Auditors

As per Section 148 of the Act read with the Companies (Cost
Records and Audit) Rules, 2014, the Company is required
to prepare, maintain as well as have the audit of its cost
records conducted by a Cost Accountant and accordingly it
has made and maintained such cost accounts and records.
The Board on the recommendation of the Audit Committee
has appointed D. C. Dave & Co. Cost Accountants (Firm
Registration No.000611) as the Cost Auditors of the Company
for FY 2020-21 under Section 148 and all other applicable
provisions of the Act.

D. C. Dave & Co. have confirmed that they are free from
disqualification specified under Section 141(3) and proviso
to Section 148(3) read with Section 141(4) of the Act and that
the appointment meets the requirements of Section 141(3)
(g) of the Act. They have further confirmed their independent
status and an arm's length relationship with the Company.

The remuneration payable to the Cost Auditors is required to
be placed before the Members in a General Meeting for their

ratification. Accordingly, a resolution for seeking Members’

ratification for the remuneration payable to D. C. Dave & Co.
is included at Item No. 7 of the Notice convening the AGM.

Ill. Secretarial Auditor

In terms of Section 204 of the Act and Rules made thereunder,
Parikh & Associates, Practicing Company Secretaries, have
been appointed as Secretarial Auditors of the Company
to carry out the secretarial audit for FY 2020-21. The report
of the Secretarial Auditors for FY 2019-20 is enclosed as
Annexure 7 to this Report.
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There has been no qualification, reservation, adverse remark
or disclaimer given by the Secretarial Auditor in their Report.

Reporting of Fraud

During the year under review, the Statutory Auditors, Cost Auditors
and Secretarial Auditors have not reported any instances of frauds
committed in the Company by its Officers or Employees, to the
Audit Committee under Section 143(12) of the Act details of which
needs to be mentioned in this Report.

Other Disclosures

I.  Details of Board Meetings

During the year under review, nine (9) Board Meetings
were held, details of which are provided in the Corporate
Governance Report.

Il. Composition of Audit Committee

During the year under review, the Audit Committee
comprised four (4) Members out of which three (3) were
Independent Directors and one (1) was a Non-Executive
Director. During the year, ten (10) Audit Committee meetings
were held, details of which are provided in the Corporate
Governance Report. During the year under review, there
were no instances when the recommendations of the Audit
Committee were not accepted by the Board.

lll. Composition of CSR, Safety and Sustainability
Committee

A Meeting of CSR Safety and Sustainability Committee was
held once during FY 2019-20 on June 4, 2019. Thereafter, the
Board of Directors decided to split the said committee into
two viz. CSR Committee and Safety, Health, Environment and
Sustainability Committee with effect from August 8, 2019.
Each of the two committees comprises four (4) Members
out of which one (1) is an Independent Director. In addition
to one meeting of CSR Safety and Sustainability Committee,
two separate meetings of CSR Committee and Safety, Health,
Environment and Sustainability Committee were held during
the year under review, details of which are provided in the
Corporate Governance Report.

IV. Secretarial Standards

The Directors have devised proper systems and processes for
complying with the requirements of applicable Secretarial
Standards issued by the Institute of Company Secretaries of
India and that such systems were adequate and operating
effectively.
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Extract of Annual Return

Pursuant to Section 92(3) of the Act read with the applicable
Rules, the extract of Annual Return in Form MGT-9 is attached as
Annexure 8 to this Report.

Further, the extract to the Annual Return of the
Company can also be accessed on the Company’s website at
https://www.tatachemicals.com/Investors/AGM-documents.
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Dividend Distribution Policy

Scope and Purpose

Tata Chemicals Limited (‘the Company’) shares are listed on the
BSE Limited and the National Stock Exchange of India Limited. The
Securities and Exchange Board of India (‘'SEBI) vide its notification
dated July 8, 2016 has inserted Regulation 43A in SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015
and has made it mandatory for the top 500 listed entities, based
on market capitalisation, as on March 31 of every financial year
to formulate a Dividend Distribution Policy (‘Policy’). The Board
of Directors of the Company has adopted the Policy which
endeavours for fairness, consistency and sustainability while
distributing profits to the shareholders.

Objective

The Policy defines the conditions for paying a dividend. The
Board of Directors will recommend any annual dividend based
on this Policy as well as any specific financial or market conditions
prevailing at the time. The intention of the Policy is to set out the
broad criteria to be considered when determining what dividend
to declare or not declare to the shareholders of the Company.

The Company has had a consistent dividend policy that balances
the objective of appropriately rewarding shareholders through
dividends and to support the future growth.

Parameters adopted The Company has one class of equity share

with regards to and no preference share capital. Any declared

various classes of dividend will be divided equally among all

shares shareholders, on the record date.

Frequency Dividends will generally be declared once a

year after the announcement of full year results

but before the Annual General Meeting.

In years of exceptional gains or other events a

special dividend may be declared.

When determining the annual dividend, the

Company will consider, amongst other matters:

. The level of dividends paid historically

. Actual results for the year and the outlook
for business operations

. Providing for anticipated capital
expenditures or acquisitions, to further
enhance shareholder value or meet
strategic objectives

. Setting aside cash to meet debt
repayments

. Retaining earnings to provide for
contingencies or unforeseeable events

. The overall economic environment

. Changes in the cost and availability of
external financing

. Changes in government policy, industry
rulings and regulatory provisions

Internal and
External Factors
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Annexure 1 to Board’s Report

Financial Parameters As in the past, subject to the provisions of the
applicable law, the Company’s dividend payout
will be determined based on available financial
resources, investment requirements and taking
into account optimal shareholder return.

Based on the above, the Company will
endeavour to maintain the steady level of
dividend per share over the medium term.

Utilisation of . Capital expenditure

retained earnings . Organic/Inorganic growth

. General corporate purposes, including

contingencies

. Investments in the new/existing business

. Any other permitted use under the

Companies Act, 2013

As in the past, subject to the provisions of
applicable laws, the Company's dividend
payout will be determined based on availability
of financial resources, investment requirements
and also take into account optimal shareholder
return. The Company would endeavour to
target a total dividend payout ratio in the range
of 30% to 50% of the Annual Standalone Profits
after Tax (PAT) of the Company.

Dividend Range

Disclosure

The Board of Directors will review the Policy annually. Any
revisions in the Policy will be communicated to shareholders
in a timely manner. The Policy shall be disclosed in the
Annual Report and on the website of the Company at
https://www.tatachemicals.com/DividendDistPolicy.htm.

Disclaimer

The Policy does not constitute a commitment regarding the future
dividends of the Company, but only represents a general guidance
regarding dividend policy. The statement of the Policy does not in
any way restrict the right of the Board to use its discretion in the
recommendation of the Dividend to be distributed in the year and
the Board reserves the right to depart from the Policy as and when
circumstances so warrant.

On behalf of the Board of Directors

Bhaskar Bhat
Director

R. Mukundan
Managing Director & CEO

Bengaluru, May 15, 2020 Mumbai, May 15, 2020
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Annexure 2 to Board’s Report

Annual Report on CSR Activities

[Pursuant to Section 135 of the Companies Act, 2013 (‘the Act’) & Rules made thereunder]

A. CSRReport

1.

A brief outline of the Company’s CSR policy,
including overview of projects or programmes
proposed to be undertaken and a reference to
the web-link to the CSR policy and projects or
programmes

Tata Chemicals Limited (‘the Company’) is committed to upholding
the highest standards of CSR. The Company endorses the Tata Group
purpose of improving the quality of life of the communities it serves
through long term stakeholder value creation. The Company believes in
positively impacting the environment and supporting the communities
it operates in, focussing on sustainability of our programmes and
empowerment of our communities.

The Company has framed a CSR Policy in compliance with the provisions
of the Act, which is available on the Company’s website and the web-
link for the same is https://www.tatachemicals.com/CSRPolicy.htm

The Composition of the CSR Committee

Mr. S. Padmanabhan (Chairman)
Ms. Vibha Paul Rishi
Mr. R. Mukundan

Average net profit of the Company for last three
financial years

1
2
3
4. Mr. Zarir Langrana
g

1,069.65 crore (as per Section 198 of the Act)

Prescribed CSR Expenditure (two percent of the
amount as in item 3 above)

X 21.39 crore

Details of CSR spent for the financial year:

a.  Total amount spent for the financial year

X 37.81 crore

b.  Amount unspent, if any

Nil

C. Manner in which the amount spent during
the financial year

The manner in which the amount spent is detailed in Part B to the
Annexure

In case the Company has failed to spend
the two percent of the average net profit of
the last three financial years or any part thereof,
the Company shall provide the reasons for not
spending the amount in its Board's Report

NA

A responsibility statement of the CSR Committee
that the implementation and monitoring of CSR
Policy, is in compliance with CSR objectives and
policy of the Company

The implementation and monitoring of CSR Policy is in compliance with
CSR objectives and Policy of the Company
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B. CSR Expenditure for FY 2019-20:

Amount spent Cumulative
. 1 Amount  Onprojectsor aTILITTENT .
Sr. . - . Sector in which the Location of projects or programmes Outlayuand programmes to reporting Amount sp.ent.d|rect
No. CSR Project / Activity ldentified project s covered Budget (Zin lakh) period (as on by Orgaqlsatlon/
(inlakh) Directon project UESEYRPIVI)N Implementing agency
istri Zin lakh
Local Area/ District & State 4 Rin lakh)

1. Building Economic Capital: Promotion and Mithapur: Devbhoomi Dwarka, Gujarat 300 2457 2457 Amount spent through

Okhai & Cluster Development Project development of traditional Babrala: Uttar Pradesh the following channels:
handicrafts Mumbai: Maharashtra X
Direct:

2. Building Economic Capital: Farm Based: Poverty alleviation, Mithapur: Devbhoomi Dwarka, Gujarat 200 22318 L
Agriculture Development, livelihood enhancement  Haldia: Midnapur, West Bengal - Tata Chemicals Limited
Livestock Management, CSAFE and infrastructure support E/\un;bgi: Cli\(lafgtaraspht[ja ; Implementation

arukabad: Uttar fraces Agencies Internal:

3. Building Economic Capital: Education and vocational  Mithapur: Devbhoomi Dwarka, Gujarat 281 33307 33307 ' '
Non-Farm Based: Skill Development skill development 6 districts, Gujarat }grtaRErl?jrSécvael‘sOSorgsg
and Education Aligarh: Uttar Pradesh P

Haldia: West Bengal _ - Ncourage Social
Cuddalore & Sriperumbudur: Tamil Nadu Enterprise Foundation
Nellore & Mambattu: Andhra Pradesh
Mumbiai, Maharashtra - OKHAI- Centre for
L ) ! ) ) , ) Empowerment
Building Economic Capital: Ncourage Social Enterprise Mumbai - Maharashtra (All Location) 400 566.2 566.2
Non-Farm Based: Ncourage Social enterprise, —— —— Mithapur: Devbhoomi Dwarka - UDAY Foundation
Infrastructure project Non-Farm Based Programme Mithapur: Devbhoomi Dwiarka, Surat, 5 1.2 122 - Tata Chemicals Golden
Infrastructure programme Porbandar, Gujarat 69 12445 12445 bilee Trust

4. Ensuring Environmental Integrity: Natural resource Mithapur: Devbhoomi Dwarka & 450 181421 181421 - Employee volunteers
Environment, Climate Change & Bio-diversity - management, Porbandar, Gujarat Imol tati
Conservation: Centre of Excellence for Coastal  Environmental Haldia: West Bengal I_{"p emenEatlon I
&Marine Bio-diversity conservation, Eco clubs, Sustainability Mumbai: Maharashtra gencies External:
CSAFE, Land & Water management, Waste - Government agencies
management, Greening and plantation

- Local Panchayat

5. Enablers for social, economic and Health care, nutrition, Mithapur: Devbhoomi Dwarka, Gujarat 103 13567 13567 gcalranchayas
environmental development Health: General  sanitation and safe Mumbiai & Amravati: Maharashtra, - NGOs Community
Health Care, nutrition, sanitation and safe drinking water Barawani: Madhya Pradesh based organisations
drinking water Cuddalore & Sriperumbudur: Tamil Nadu )

- Skill development

6. Enablers for social, economic and Education and vocational  Mithapur: Devbhoomi Dwarka, Gujarat 162 116.7 1167 agencies
environmental development: Scholarship, ~ skill development Haldia: Midnapur, West Bengal, )

Quality Education Cuddalore: Tamil Nadu, - Environment
Mambattu; Andhra Pradesh Conservation Groups

7. Building Social capital facilitating community  Inclusive Growth & Mithapur: Devbhoomi Dwarka, Gujarat 25 2007 2007 - Other.Resource
based organisations: empowerment Babrala: Uttar Pradesh agencies
Self Help Groups, Clusters, community based

N A ; ) (Also refer the names
organisations Affirmative Action facilitation lsted below)

8. Administration & miscellaneous 145 12342 12342

9. Disaster relief/rehab/Covid-19 75 7728 77.28
Total 2,215 3,781.17 3,781.17

Names of Implementing Agencies:

District Rural Development Agency

Water and Sanitation Management Organisation
Guijarat Green Revolution Corporation
Government of Gujarat Irrigation Department
Gram Panchayat

Taluka Panchayat

Krishi Vikas Kendra

Sarva Shiksha Abhiyan

Guijarat Agriculture University

Gujarat Forest Department

District Animal Husbandry Department
District Education Department

Coastal Salinity Prevention Cell

Ambuja Cement Foundation

American India Foundation

Wildlife Trust of India

Tagore Society for Rural Development
Tata Trusts/Tata Strive

Covenant Centre for Development

On behalf of the Board of Directors

Mumbai, May 15, 2020
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S. Padmanabhan
Chairperson - CSR Committee

R. Mukundan
Managing Director & CEO
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Annexure 3 to Board’s Report

Criteria for Determining Qualifications, Positive
Attributes and Independence of Directors

1.

Definition of Independence

. A director will be considered as an ‘Independent
Director’ (1D") if the person meets with the criteria for
‘Independent Director’ as laid down in the Companies
Act, 2013 (‘the Act’) and SEBI (Listing Obligations and
Disclosure Requirements) Regulations 2015 ('Listing
Regulations’).

. The definition of Independent Director is as provided in
the Act and Listing Regulations.

. Current and ex-employees of a Tata company’ may
be considered as independent only if he/she has or
had no pecuniary relationship with any Tata company
(due to employment/receipt of monthly pension by
way of Special Retirement Benefits/holding consultant
or advisor positions) during the two immediately
preceeding financial years or during the current
financial year.

Qualifications of Directors

. Boards will ensure that a transparent board nomination
process is in place that encourages diversity of thought,
experience, knowledge, perspective, age and gender.

. [t is expected that boards have an appropriate blend of
functional and industry expertise.

. While recommending appointment of a director, it
is expected that the Nomination and Remuneration
Committee ('NRC') consider the manner in which
the function and domain expertise of the individual
contributes to the overall skill-domain mix of the Board.

. IDs ideally should be thought/practice leaders in their
respective functions/domains.

Positive attributes of Directors

Directors are expected to comply with duties as provided in
the Act. For reference, the duties of the Directors as provided
by the Act are as follows:

1. Actin accordance with the articles of the company.

2. Actin good faith in order to promote the objects of the
company for the benefit of its members as a whole and
in the best interests of the company, its employees, the
shareholders, the community and for the protection of
environment.

3. Exercise duties with due and reasonable care, skill and
diligence and exercise independent judgement.

4. Not be involved in a situation in which he may have a
direct or indirect interest that conflicts, or possibly may
conflict, with the interest of the company.

5. Not achieve or attempt to achieve any undue gain or
advantage either to himself or to his relatives, partners,
or associates.

6. Not assign his office.

Additionally, the Directors on the Board of a Tata company
are also expected to demonstrate high standards of ethical
behaviour, strong interpersonal and communication skills
and soundness of judgement.

IDs are also expected to abide by the ‘Code for Independent
Directors' as outlined in Schedule IV to Section 149(8) of
the Act and adopted by the Board. The Code specifies
the guidelines of professional conduct, role and function
and duties of Independent Directors. The guidelines of
professional conduct specified in the Code are as follows:

An Independent Director shall:
1. uphold ethical standards of integrity and probity;

2. act objectively and constructively while exercising his
duties;

3. exercise his responsibilities in a bona fide manner in the
interest of the company;

4. devote sufficient time and attention to his professional
obligations for informed and balanced decision
making;

5. notallow any extraneous considerations that will vitiate
his exercise of objective independent judgement in
the paramount interest of the company as a whole,
while concurring in or dissenting from the collective
judgement of the Board in its decision making;

6. notabuse his position to the detriment of the company
or its shareholders or for the purpose of gaining direct
or indirect personal advantage or advantage for any
associated person;

7. refrain from any action that would lead to loss of his
independence;

8. where circumstances arise which  make an
independent director lose his independence, the
independent director must immediately inform the
Board accordingly;

9.  assistthe company inimplementing the best corporate
governance practices.

On behalf of the Board of Directors

R. Mukundan
Managing Director & CEO

Mumbai, May 15, 2020

Bhaskar Bhat
Director

Bengaluru, May 15, 2020

"Tata company’ shall mean every company in which Tata Sons Private Limited or Tata Industries Limited or any company promoted by Tata Sons Private Limited or
Tata Industries Limited is promoter or a company in which such companies whether singly or collectively hold directly or indirectly 26% or more of the paid-up equity
share capital OR in which the shareholding of such companies represents the largest Indian holding apart from holdings of financial institutions/mutual funds OR a

company which is permitted by Tata Sons Private Limited to use the Tata brand name.
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Annexure 4 to Board’s Report

Remuneration Policy for Directors, Key Managerial

Personnel and other Employees

The philosophy for remuneration of Directors, Key Managerial
Personnel (KMP’) and all other employees of Tata Chemicals
Limited (Company’) is based on the commitment of fostering a
culture of leadership with trust. The remuneration policy is aligned
to this philosophy.

This remuneration policy has been prepared pursuant to the
provisions of Section 178(3) of the Companies Act, 2013 (‘Act’) and
Listing Regulations, 2015. In case of any inconsistency between
the provisions of law and this remuneration policy, the provisions
of the law shall prevail and the Company shall abide by the
applicable law. While formulating this policy, the Nomination and
Remuneration Committee (‘'NRC') has considered the factors laid
down under Section 178(4) of the Act, which are as under:

(@) the level and composition of remuneration is reasonable
and sufficient to attract, retain and motivate directors of the
quality required to run the company successfully;

(b) relationship of remuneration to performance is clear and
meets appropriate performance benchmarks; and

(c) remuneration to directors, key managerial personnel and
senior management involves a balance between fixed and
incentive pay reflecting short and long-term performance
objectives appropriate to the working of the company and
its goals.

Key principles governing this remuneration
policy are as follows:
+ Remuneration for Independent Directors and
Non-Independent Non-Executive Directors
. Independent Directors (1D') and Non-Independent
Non-Executive Directors (NED') may be paid sitting
fees (for attending the meetings of the Board and of
Committees of which they may be members) and
commission within regulatory limits.

. Within the parameters prescribed by law, the payment
of sitting fees and commission will be recommended
by the NRC and approved by the Board.

. Overall remuneration (sitting fees and commission)
should be reasonable and sufficient to attract, retain
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and motivate directors aligned to the requirements of
the Company (taking into consideration the challenges
faced by the Company and its future growth
imperatives).

Overall  remuneration  should be  reflective
of size of the Company, complexity of the
sector/industry/Company’s ~ operations and  the
Company’s capacity to pay the remuneration.

Overall remuneration practices should be consistent
with recognised best practices.

Quantum of sitting fees may be subject to review on a
periodic basis, as required.

The aggregate commission payable to all the NEDs
and IDs will be recommended by the NRC to the Board
based on company performance, profits, return to
investors, shareholder value creation and any other
significant qualitative parameters as may be decided
by the Board.

The NRC will recommend to the Board the quantum
of commission for each director based upon the
outcome of the evaluation process which is driven by
various factors including attendance and time spent
in the Board and Committee meetings, individual
contributions at the meetings and contributions made
by directors other than in meetings.

In addition to the sitting fees and commission, the
company may pay to any director such fair and
reasonable expenditure, as may have been incurred
by the director while performing his/her role as a
director of the Company. This could include reasonable
expenditure incurred by the director for attending
Board/Board Committee meetings, general meetings,
court convened meetings, meetings with shareholders/
creditors/management, site visits, induction and
training (organised by the Company for directors) and
in obtaining professional advice from independent
advisors in the furtherance of his/her duties as a
director.

Remuneration for Managing Director (MD')/Executive
Directors (ED')/KMP/rest of the employees!
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. The extent of overall remuneration should be sufficient
to attract and retain talented and qualified individuals
suitable for every role. Hence remuneration should be -

. Market competitive (market for every role is defined as
companies from which the company attracts talent or
companies to which the company loses talent)

. Driven by the role played by the individual

. Reflective of size of the company, complexity of
the sector/industry/company’s operations and the
company’s capacity to pay

. Consistent with recognised best practices and
. Aligned to any regulatory requirements.
In terms of remuneration mix or composition

. The remuneration mix for the MD/EDs is as per the
contract approved by the shareholders. In case of any
change, the same would require the approval of the
shareholders.

. Basic/fixed salary is provided to all employees to ensure
that there is a steady income in line with their skills and
experience.

. In addition to the basic/fixed salary, the Company
providesemployees with certain perquisites, allowances
and benefits to enable a certain level of lifestyle and to
offer scope for savings and tax optimisation, where
possible. The Company also provides all employees
with a social security net (subject to limits) by covering
medical expenses and hospitalisation  through
re-imbursements or insurance cover and accidental
death and dismemberment through personal accident
insurance.

. The Company provides retirement benefits as
applicable.

. In addition to the basic/fixed salary, benefits,
perquisites and allowances as provided above, the
Company provides MD/EDs such remuneration by
way of commission, calculated with reference to the
net profits of the Company in a particular financial
year, as may be determined by the Board, subject to
the overall ceilings stipulated in Section 197 of the Act.
The specific amount payable to the MD/EDs would be
based on performance as evaluated by the Board or the
NRC and approved by the Board.

. The Company provides the rest of the employees a
performance linked bonus. The performance linked
bonus would be driven by the outcome of the
performance appraisal process and the performance of
the Company.

Remuneration payable to Directors for services
rendered in other capacity

The remuneration payable to the Directors shall be inclusive
of any remuneration payable for services rendered by such
Director in any other capacity unless:

(@) The services rendered are of a professional nature; and

(b) The NRC is of the opinion that the Director possesses
requisite qualification for the practice of the profession.

Policy implementation

The NRC is responsible for recommending the remuneration
policy to the Board. The Board is responsible for approving
and overseeing implementation of the remuneration policy.

On behalf of the Board of Directors

Bhaskar Bhat R. Mukundan
Director Managing Director & CEO

Bengaluru, May 15, 2020 Mumbai, May 15, 2020

" Excludes employees covered by any long term settlements or specific term contracts. The remuneration for these employees would be

driven by the respective long term settlements or contracts.
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Annexure 5 to Board’s Report

Conservation of Energy, Technology Absorption and
Foreign Exchange Earnings and Outgo

[Pursuant to Section 134(3)(m) of the Companies Act, 2013 read with Rule 8 (3) of the Companies (Accounts) Rules, 2014]

A. Conservation of Energy
(i) The steps taken or Impact on Conservation of Energy:

Following Lean Six Sigma ('LSS) and non-LSS projects were undertaken during FY 2019-20:

Reduction of Okhamadhi Solar Salt Calcium & Magnesium Impurities to reduce chemical consumption in brine purification
and cold effluent generation

Energy optimisation at Cement Plant

Replacement of Ammonia still preheater no. 5 and 3 to reduce efficiency loss

Replacement of Rotary Drum Filter no. 1 at Soda Ash Plant to reduce moisture content

Replacement of Stack cooler for Ammonia still no. 4 to improve stack cooler efficiency

Replacement of Make-Up Water (MUW)-1 plant Body 1 evaporator to improve steam economy, throughput
Converted double effect evaporation to triple effect evaporation in MUW 4 plant phase 2 and 3

Optimise operation of evaporator in MUW-1 plant by draw automation

MUW-1 dryer condensate flash vapour re-utilisation done at MUW-3 plant

MUW-4 Evaporator body dilution and wash of frequency reduced by optimising anti-scalent dosing

+ Reduce specific Energy Consumption in cement plant

Replacement of two numbers of 7-bar compressors with modular design & energy efficient machines
Cooler fan 5 replaced with high efficiency
Trial of combustion catalyst for reduction in specific fuel consumption

Converted Direct Current drive of cement mill separator to Alternating Current Variable Frequency Drive to reduce power
consumption

Replacement of air lift blowers, coal conveying blowers and aeration blowers to improve efficiency
Installed and commissioned plastic feeding system in Calciner to reduce fuel consumption

Installed and commissioned waste oil firing system to reduce fuel consumption

+ Power plant energy efficiency projects

Combustion Engineering High Pressure (CEHP’) -1 Economiser replacement
CEHP-1 Sonic soot blower installation
Installation of High Pressure Boiler-3 and 4 boiler automatic blowdown

Low Pressure Turbine (LPT")-6 turbine major overhauling completed

+  New capital projects being done with energy efficient motors, energy efficient lighting, high efficiency distribution transformers
and Intelligent Motor Control Centres
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+  Replacement conventional lamps /tubes with 1,800 efficient LED

+  Building Management system installed to control the power consumption by Heating, Ventilation and Air conditioning

+  Motion sensors installed on Lighting

+  When steam consumption not more than 50% boiler will be kept under warm-up mode

+  Steam and process condensate water recycled to boiler feed water

+  Saving of 10 Horsepower power by Modifying the System and eliminating one of the Sugar charging pump. In that Energy
saving of 1860 KW per month

+  Ten numbers of Solar pole light installed in New Multiple Effective Evaporation area (saving of 3.2 KW/day)

+  Steam Savings by changing Double Mechanical Seal to Single dry Seal in15 KL Fermentor. In that Savings of 31 kg/hr of steam

(ii) The steps taken by the Company for utilising alternate sources of energy:

At Mithapur, the Company installed solar lighting (1 Roof top 5.5. KW Solar system installed at New Power Plant substation
roof)

At Mambattu, Rice husk or Bio Briquette are used in place of Fossil fuel & 15% Power consumed from Solar energy

At Sriperumbudur, the Company installed 10 Solar Pole light in New Multiple Effective Evaporation area

(iii) Capital Investment on Energy Conservation Equipments:

g in crore
Sr.No. Project description Capex cost
1. MUW-1 Body 1 Evaporator replacement 744
2. Converted double effect evaporation to triple effect evaporation in MUW-4 plant 110.66
3. Ammonia still no. 4 Stack cooler replacement 1.36
4. Rotary Drum Filter No.1 replacement 092
5. Ammonia still preheater 3 & 5 replacement 2.67
6. Carbonation Tower Internet of Things (lloT’) based Decision Support System 2.19
7. Building Management System 1.10
8. Motion sensor lighting/smart lighting 0.20
9. Process and steam condensate recycle to Boiler Feed Water/Water Treatment Plant 1.01
10.  Mechanical installation of pipe rack and additional cable work 0.70
11. Cost of Solar pole Lights system for Multiple Effect Evaporator area 0.02
Total 128.27

B. Technology Absorption
(i) The efforts made towards Technology Absorption

Nano sea water technology for brine purification in soda ash plant - project under executions

Solar salt washery project is under execution

Implementation of loT-based Decision support system for Soda ash Carbonating tower 4, 5 & 6 Efficiency improvements
Upgradation of Chloro Caustic Group plant electrolyser technology under commissioning

Sequential Simulated Moving Bed ('SSMB’) and Multi stage spray dryer at Mambattu
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(ii) The benefits derived like product improvement, cost reduction, product development or import

substitution

. R&D efforts to attain objectives of cost reduction, energy conservation, waste minimization / recycling & reuse, related
value added products, reduction in carbon footprints and environmental improvement

. Spray dryer yield improved product & 15% energy reduction compared to tall form dryer

. SSMB yield on high purity product with less time

(i) In case of imported technology (imported during the last three years reckoned from the beginning of

the financial year)

(@) The details of technology imported

Palletiser for IVSD 50 kg bags at

SSMB for purification of FOS
and Spray Dryer for converting
liquid into powder

Peripheral Yard

(b) The year of import 2017-18 2019-20
(c)  Whether the technology been fully absorbed Yes No
(d) If not fully absorbed, areas where absorption has NA Vendor patented the
not taken place and the reasons thereof technology for SSMB
(iv) The expenditure incurred on Research & Development
Zin crore
‘:Im:l 2018-19
Capital expenditure 2.13 5.69
Revenue expenditure 2837 31.96
Total R&D expenditure 30.50 37.65
Total R&D expenditure as a percentage of net sales 1.04% 0.80%

C. Foreign Exchange Earnings and Outgo

The foreign exchange earned in terms of actual inflows during the year and the foreign exchange outgo during the year in terms of

actual outflows:

Zin crore
2018-19
Foreign Exchange Earned 115.80 82.10
Outgo of Foreign Exchange 360.23 97646
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On behalf of the Board of Directors

Bhaskar Bhat
Director

R. Mukundan
Managing Director & CEO

Bengaluru, May 15, 2020 Mumbai, May 15, 2020
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Annexure 6 to Board’s Report

Disclosure of Managerial Remuneration

[Pursuant to Section 197 of the Companies Act, 2013 and Rule 5(1) of the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014]

A.

Ratio of remuneration of each Director to the median remuneration of the employees of the Company for FY 2019-20 as
well as the percentage increase in remuneration of each Director, Chief Financial Officer (CFO) and Company Secretary are
as under:

. . % increase in
. . Ratio to median .
Name of Director / Key Managerial Personnel remuneration over

remuneration ]
previous year

Non-Executive Directors

Mr. Bhaskar Bhat* 5.46:1 N.AX*
Ms. Vibha Paul Rishi 8.23:1 2.84
Mr. S. Padmanabhan** 1.19:1 1.39
Ms. Padmini Khare Kaicker 8.27:1 0.59
Dr. C. V. Natraj 5.54:1 N.AY
Mr. K. B.S. Anand 1.90:1 N.AY
Executive Directors

Mr. R. Mukundan, Managing Director & CEO 108.76:1 1.63
Mr. Zarir Langrana 52.40:1 5.08
Key Managerial Personnel

Mr. John Mulhall, CFO - (6.42)
Mr. Rajiv Chandan, General Counsel & Company Secretary - 6.12

Note: Commission relates to FY ended March 31, 2020, which will be paid during FY 2020-21.

*In line with the internal guidelines, no commission was paid to Mr. Bhaskar Bhat, Non-Executive Director of the Company, for FY 2018-19 who was
in full-time employment with other Tata company. However, Mr. Bhat is eligible to receive commission from the Company for FY 2019-20 in view of
his superannuation from Titan Company Limited as the Managing Director and CEO effective September 30, 2019. Hence, the percentage increase
in remuneration over the previous year is not applicable.

** In line with the internal guidelines, no payment is made towards commission to Mr. S. Padmanabhan, Non-Executive Director of the Company,
who is in full-time employment with other Tata company.

# Dr. C. V. Natraj and Mr. K. B. S. Anand were appointed as Independent Directors on the Board of the Company during the year and hence the
percentage increase in remuneration over the previous year is not applicable.

Percentage increase in the median remuneration of employees in FY 2019-20: 14.72%
Number of permanent employees on the rolls of the Company as on March 31, 2020: 1,820

Comparison of average percentile increase in salary of employees other than the managerial personnel and the
percentile increase in the managerial remuneration:

Particular % change in remuneration
Average increase in salary of employees (other than managerial personnel) 4.40%
Average increase in remuneration of managerial personnel 2.73%

Affirmation:

[tis affirmed that the remuneration paid to the Directors, Key Managerial Personnel and other employees is as per the Remuneration
Policy of the Company.

On behalf of the Board of Directors

Bhaskar Bhat R. Mukundan
Director Managing Director & CEO
Bengaluru, May 15, 2020 Mumbai, May 15, 2020
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Form No. MR-3

Annexure 7 to Board’s Report

Secretarial Audit Report for the financial year ended

March 31, 2020

[Pursuant to Section 204 (1) of the Companies Act, 2013 and Rule No. 9 of the Companies (Appointment and Remuneration of Managerial

Personnel) Rules, 2014]

To,

The Members,

TATA CHEMICALS LIMITED

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by Tata Chemicals Limited (hereinafter called
‘the Company’). Secretarial Audit was conducted in a manner
that provided us a reasonable basis for evaluating the corporate
conducts/statutory compliances and expressing our opinion
thereon.

Based on our verification of the Company’s books, papers, minute
books, forms and returns filed and other records maintained by
the Company, to the extent the information provided by the
Company, its officers, agents and authorised representatives
during the conduct of secretarial audit, the explanations and
clarifications given to us and the representations made by the
Management and considering the relaxations granted by the
Ministry of Corporate Affairs and Securities and Exchange Board
of India warranted due to the spread of the COVID-19 pandemic,
we hereby report that in our opinion, the Company has, during
the audit period covering the financial year ended on March 31,
2020, generally complied with the statutory provisions listed
hereunder and also that the Company has proper Board processes
and compliance mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms
and returns filed and other records made available to us and
maintained by the Company for the financial year ended on March
31,2020 according to the provisions of:

() The Companies Act, 2013 (‘the Act’) and the rules made
thereunder;

(i) The Securities Contracts (Regulation) Act, 1956 ('SCRA’) and
the rules made thereunder;

(i)  The Depositories Act, 1996 and the Regulations and Bye-laws
framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the rules
and regulations made thereunder to the extent of Foreign
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(vi)

Direct Investment, Overseas Direct Investment and External
Commercial Borrowings;

The following Regulations and Guidelines prescribed under
the Securities and Exchange Board of India Act, 1992 ('SEBI Act’)

(@)  The Securities and Exchange Board of India (Substantial
Acquisition of Shares and Takeovers) Regulations, 2011;

(b)  The Securities and Exchange Board of India (Prohibition
of Insider Trading) Regulations, 2015;

(c) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations, 2018
and amendments from time to time; (Not applicable
to the Company during the audit period)

(d)  The Securities and Exchange Board of India (Share Based
Employee Benefits) Regulations, 2014; (Not applicable
to the Company during the audit period)

(e)  The Securities and Exchange Board of India (Issue and
Listing of Debt Securities) Regulations, 2008;

() The Securities and Exchange Board of India (Registrars
to an lIssue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act and dealing with
client; (Not applicable to the Company during the
audit period)

(9) The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2009; (Not applicable to
the Company during the audit period) and

(h)  The Securities and Exchange Board of India (Buyback of
Securities) Regulations, 2018; (Not applicable to the
Company during the audit period)

Other laws applicable specifically to the Company namely :

1. Food Safety and Standards Act, 2006, rules and
regulations thereunder;

2. Legal Metrology Act, 2009 and rules and regulations
thereunder.
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We have also examined compliance with the applicable clauses of
the following:

(i) Secretarial Standards issued by The Institute of Company
Secretaries of India with respect to Board and General
Meetings.

(i) The Listing Agreements entered into by the Company
with BSE Limited and The National Stock Exchange of
India Limited read with the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015.

During the period under review, the Company has complied with
the provisions of the Act, Rules, Regulations, Guidelines, Standards
etc. mentioned above.

We further report that:

The Board of Directors of the Company is duly constituted with
proper balance of Executive Directors, Non-Executive Directors
and Independent Directors. The changes in the composition of the
Board of Directors that took place during the period under review
were carried out in compliance with the provisions of the Act.

Adequate notice was given to all Directors to schedule the Board
Meetings, agenda and detailed notes on agenda were sent at
least seven days in advance for meetings other than those held
at shorter notice, and a system exists for seeking and obtaining
further information and clarifications on the agenda items before
the meeting and for meaningful participation at the meeting.

Decisions at the Board Meetings were taken unanimously.

We further report that there are adequate systems and processes
in the Company commensurate with the size and operations of
the Company to monitor and ensure compliance with applicable
laws, rules, regulations, guidelines etc.

We further report that during the audit period, the Company had
following events which had bearing on the Company's affairs in
pursuance of the above referred laws, rules, regulations, guidelines,
standards etc.:

1. The Board of Directors of the Company at their meeting
held on May 15, 2019 approved the Scheme of Arrangement
amongst Tata Consumer Products Limited (formerly Tata

Global Beverages Limited) (TCPL) and the Company and their
respective shareholders and creditors (‘the Scheme’) for the
demerger of the Consumer Products Business (‘CPB’) of the
Company to TCPL. The Members of the Company approved
the Scheme on October 30, 2019 by a requisite majority. The
National Company Law Tribunal (NCLT"), Mumbai and NCLT
Kolkata, sanctioned the Scheme on January 10, 2020 and
January 8, 2020 respectively. The Scheme became effective
on February 7, 2020 upon filing of the certified copies of the
NCLT Orders sanctioning the Scheme with the respective
jurisdictional Registrar of Companies. The Appointed Date
under the Scheme is April 1,2019.

2. The Board of Directors of the Company at their meeting
held on March 22, 2019 approved the Scheme of Merger by
Absorption of Bio Energy Venture-1 (Mauritius) Pvt. Ltd, a
wholly owned subsidiary of the Company, by the Company
('Scheme’). The NCLT Mumbai Bench, on April 23, 2020,
sanctioned the Scheme, with an Appointed Date of April 1,
2019.The Scheme is subject to the approval of the regulatory
authorities at Mauritius and will be made effective upon filing
of the certified copy of the NCLT Order with the Registrar of
Companies, Maharashtra.

3. During the year, the Company has redeemed its Unsecured
Non-Convertible Debentures (NCDs) of ¥ 250 crore (Face
Value % 10 lakhs per Debenture) with coupon rate of 10.00%
p.a. by making full and timely payment of the Principal
amount along with its interest on July 2, 2019. Accordingly,
the Company has ceased to be listed on the Debt segment
of the Stock Exchanges and complied with the requirements
in this regard.

For Parikh & Associates
Company Secretaries

P. N. Parikh
Partner
FCS No: 327 CP No: 1228

Mumbai, May 15, 2020 UDIN: F000327B000243955

This Report is to be read with our letter of even date which is annexed
as Annexure A and forms an integral part of this report.
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To,

‘Annexure A’

The Members,
TATA CHEMICALS LIMITED

Our report of even date is to be read along with this letter.

1.

Maintenance of secretarial record is the responsibility of the management of the Company. Our responsibility is to express an opinion
on these secretarial records based on our audit.

2. We have followed the audit practices and process as were appropriate to obtain reasonable assurance about the correctness of
the contents of the secretarial records. The verification was done on test basis to ensure that correct facts are reflected in secretarial
records. We believe that the process and practices, we followed provide a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Company.

4. Wherever required, we have obtained the Management Representation about the compliance of laws, rules and regulations and
happening of events, etc.

5. The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility of
management. Our examination was limited to the verification of procedure on test basis.

6.  The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness with
which the management has conducted the affairs of the Company.

For Parikh & Associates

Company Secretaries

P.N. Parikh

Partner

FCS No: 327 CP No: 1228

Mumbai, May 15, 2020 UDIN: F0O00327B000243955
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Form No. MGT-9

Extract of Annual Return as on the financial year
ended on March 31, 2020

[Pursuant to Section 92(3) of the Companies Act, 2013 and Rule 12(1) of the Companies (Management and Administration) Rules, 2014]

Annexure 8 to Board’s Report

Registration and Other Details

) CIN

L24239MH1939PLC002893

i)  Registration Date

January 23,1939

i)  Name of the Company

TATA CHEMICALS LIMITED

iv)  Category / Sub-Category of the Company

Public Company / Limited by shares

v)  Address of the Registered Office and contact details

Bombay House 24, Homi Mody Street, Fort, Mumbai — 400 001
Telephone: + 91 22 6665 8282

Email: investors@tatachemicals.com

Website: www.tatachemicals.com

vi)  Whether listed company

Yes

vii)  Name, Address and Contact details of Registrar &
Share Transfer Agents (RTA)

TSR Darashaw Consultants Private Limited

Unit: Tata Chemicals Limited

6, Haji Moosa Patrawala Industrial Estate,

20 Dr. E Moses Road, Near Famous Studio,
Mahalaxmi, Mumbai — 400 011

Telephone: +91 22 6656 8484, Fax: +91 22 6656 8494
Email: csg-unit@tsrdarashaw.com

Website: www.tsrdarashaw.com

Principal Business Activities of the Company

All the business activities contributing 10% or more of the total
turnover of the company shall be stated

As per Annexure A

Particulars of Holding, Subsidiary and Associate Companies

As per Annexure B

Shareholding Pattern (Equity Share Capital Breakup as
Percentage of Total Equity)
i) Category-wise Shareholding
i) Shareholding of Promoters
i)~ Change in Promoters' Shareholding As per Annexure C
(please specify, if there is no change)
iv)  Shareholding Pattern of top ten Shareholders (other than
Directors, Promoters and Holders of GDRs and ADRs)
v)  Shareholding of Directors and Key Managerial Personnel
V. Indebtedness
Indebtedness of the Company including interest outstanding/ As per Annexure D
accrued but not due for payment
VI. Remuneration of Directors and Key Managerial Personnel
A. Remuneration to Managing Director, Whole-Time Directors
and/or Manager
B.  Remuneration to other Directors As per Annexure £
C. Remuneration to Key Managerial Personnel other than
Managing Director/ Manager/ Whole-Time Director
VIl. Penalties / Punishment/ Compounding of Offences As per Annexure F
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Principal Business Activities of the Company

All the business activities contributing 10% or more of the total turnover of the Company shall be stated:-

Annexure A

Sr. Name and Description of main products /services NIC Code of the % to total turnover
No. Product/Service of the Company
1. Soda Ash 20119 50.86%
2. Salt 08932 27.95%
Annexure B
Particulars of Holding, Subsidiary and Associate Companies
Sr. Name and Address of the Company CIN/GLN Holding/ % of Applicable
No. Subsidiary/ Shares Held  Section
Associate
1. Rallis India Limited L36992MH1948PLCO14083  Subsidiary 50.06% 2(87)(ii)
23rd Floor, Lodha Excelus,
New Cuffe Parade, Off Eastern Freeway,
Wadala, Mumbai 400 037
2. Ncourage Social Enterprise Foundation U74999MH2017NPL302618  Subsidiary 100% 2(87)(i)
Ground Floor, East Wing Leela Business Park,
Andheri-Kurla Road, Andheri East,
Mumbai 400 059
3. Bio Energy Venture -1 (Mauritius) Pvt. Ltd.* Not applicable Subsidiary 100% 2(87)(ii)
IFS Court, Bank Street, TwentyEight,
Cybercity, Ebene 72201, Mauritius
4. Homefield Pvt. UK Limited Not applicable Subsidiary 100% 2(87)(i)
Natrium House, Winnington, Cheshire CW8 4GW
5. Tata Chemicals Africa Holdings Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW
6. Tata Chemicals South Africa (Pty) Limited Not applicable Subsidiary 100% 2(87)(ii)
140 Johnstone Road,
Maydon Wharf Durban 4001, South Africa
7. Tata Chemicals Magadi Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW
8. Magadi Railway Company Limited Not applicable Subsidiary 100% 2(87)(ii)
PO Box 1, Magadi, Lake Magadi, Kenya
9. TCE Group Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW
10.  Natrium Holdings Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW
11. Cheshire Salt Holdings Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW
12. Cheshire Salt Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW
13. British Salt Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW
14. Brinefield Storage Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW
15. Cheshire Cavity Storage 2 Limited Not applicable Subsidiary 100% 2(87)(i)

Natrium House, Winnington, Cheshire CW8 4GW

88 | INTEGRATED ANNUAL REPORT 2019-20



INTEGRATED REPORT

}—ﬂ STATUTORY REPORTS }—ﬂ FINANCIAL STATEMENTS \

aw

TATA
Board's Report
Sr. Name and Address of the Company CIN/GLN Holding/ % of Applicable
No. Subsidiary/ Shares Held  Section
Associate

16. Cheshire Compressor Limited Not applicable Subsidiary 100% 2(87)(i)
Natrium House, Winnington, Cheshire CW8 4GW

17. lrish Feeds Limited Not applicable Subsidiary 100% 2(87)(i)
Sinclair Wharf, Stormont Road, Belfast, BT3 9AA

18. New Cheshire Salt Works Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW

19.  Brunner Mond Group Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW

20. Tata Chemicals Europe Limited Not applicable Subsidiary 100% 2(87)(i)
Natrium House, Winnington, Cheshire CW8 4GW

21. Winnington CHP Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW

22. Northwich Resource Management Limited Not applicable Subsidiary 100% 2(87)(ii)
Natrium House, Winnington, Cheshire CW8 4GW

23. Gusiute Holdings (UK) Limited Not applicable Subsidiary 100% 2(87)(i)
Natrium House, Winnington, Cheshire CW8 4GW

24. Valley Holdings Inc. Not applicable Subsidiary 100% 2(87)(i)
111 East Sego Lily Drive, Suite 200
Sandy UT 84070 USA

25. Tata Chemicals North America Inc. Not applicable Subsidiary 100% 2(87)(ii)
111 East Sego Lily Drive, Suite 200
Sandy UT 84070 USA

26. TCNA (UK) Limited Not applicable Subsidiary 100% 2(87)(ii)
21, Holborn, Viaduct London ECTA 2DY

27. General Chemical International Inc. Not applicable Subsidiary 100% 2(87)(ii)
111 East Sego Lily Drive, Suite 200
Sandy UT 84070 USA

28. NHO Canada Holdings Inc. Not applicable Subsidiary 100% 2(87)(ii)
111 East Sego Lily Drive, Suite 200
Sandy UT 84070 USA

29. TCSAP Holdings* Not applicable Subsidiary 100% A 2(87)(ii)
111 East Sego Lily Drive, Suite 200
Sandy UT 84070 USA

30. TCSAPLLC Not applicable Subsidiary 100% A 2(87)(ii)
111 East Sego Lily Drive, Suite 200
Sandy UT 84070 USA

31. Tata Chemicals (Soda Ash) partners (TCSAP)* Not applicable Subsidiary 100% A 2(87)(ii)
111 East Sego Lily Drive, Suite 200
Sandy UT 84070 USA

32. Tata Chemicals International Pte. Ltd Not applicable Subsidiary 100% 2(87)(i)
78 Shenton Way # 17-01/02 Singapore 079 120

33. Rallis Chemistry Exports Ltd.® U74990MH2009PLC193869  Subsidiary 100% 2(87)(ii)

156/157, 15th Floor, Nariman Bhavan
227, Nariman Point, Mumbai 400 021
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Sr. Name and Address of the Company CIN/GLN Holding/ % of Applicable

No. Subsidiary/ Shares Held Section
Associate

34. PT Metahelix Lifesciences Indonesia* Not applicable Subsidiary 65.77% 2(87)(ii)

JI. Batu Tulis Raya, No 17 PAV Kel. Kebon Kelapa,
Kec. Gambir Jakarta Pusat

35. Zero Waste Agro Organics Limited™ UO1400PN2011PLC141307  Subsidiary 100% 2(87)(i)

Kapil Towers, First Floor, S. No. 40-1/B
Near Sagam Bridge, Dr. Ambedkar Road,
Pune 411 001

36. AlcadAA Not applicable Joint Venture 50% 2(6)
111 East Sego Lily Drive, Suite 200
Sandy UT 84070 USA

37. Indo Maroc Phosphore S.A. Not applicable Joint Venture 33.33% 2(6)

Immeuble OCP -1, Rue Alabtal Erraha,
Casablanca, Maroc

38. JOIl (S) Pte. Ltd.” Not applicable Joint Venture 33.78% 2(6)

1 Research Link, Singapore 117 604

39. The Block Salt Company Limited* Not applicable Joint Venture 50% 2(6)

Fourth Floor Abbots House, Abbey Street,
Reading, Berkshire, RG1 3BD

40. Tata Industries Limited U44003MH1945PLC004403 Joint Venture 9.13% 2(6)

Bombay House 24, Homi Mody Street, Fort
Mumbai 400 001

Note:

#

AN

%

The NCLT, Mumbai Bench on April 23, 2020 sanctioned the Scheme of Merger by Absorption between the Company and Bio Energy Venture-1
(Mauritius) Pvt. Ltd. (‘Bio-1'), a wholly owned subsidiary of the Company, with an Appointed Date of April 1, 2019. The Scheme is subject to the
approval of the regulatory authorities at Mauritius

A general partnership formed under the laws of the State of Delaware (USA)

The Company through its wholly-owned subsidiary, Valley Holdings, Inc., has acquired the remaining 25% partnership interest in Tata Chemicals
(Soda Ash) Partners Holdings. With this acquisition, the Company has increased its ownership in the said company from 75% to 100 % w.ef.
December 19,2019

Rallis India Limited is holding 100% in Rallis Chemistry Exports Limited (‘Rallis Chemistry’). Rallis Chemistry has made an application to the
Registrar of Companies for removal of its name from the Register of Companies for which the approval is awaited

PT Metahelix Lifesciences Indonesia ('PT Metahelix’) was a subsidiary of Metahelix Life Sciences Limited (‘Metahelix’). Metahelix has now merged
into Rallis India Limited (Rallis’) w.ef. February 1, 2020 and hence PT Metahelix is now a direct subsidiary of Rallis. Rallis is holding 65.77% in PT
Metahelix

Rallis India Limited is holding 100% in Zero Waste Organics Limited. During the year, the NCLT, Mumbai Bench sanctioned the merger of Zero
Waste Agro Organics Limited with Rallis. The certified copy of Order of NCLT is awaited

A general partnership formed under the laws of the State of Delaware (USA) wherein TCSAP is holding 50%
New Cheshire Salt Works Limited is holding 50%
TCIPL is holding 33.78%
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Annexure C

%

Category Category of the beginning of the year April 1,2019 the end of the year March 31, 2020 change
code Shareholders % of % of UL
()] (In Demat  Physical Total  Total Physical Total Total the
Shares Shares year
(A) Promoters
(1 Indian
(@) Individuals / Hindu 0 0 0 0.00 0 0 0 0.00 0.00
Undivided Family
(b) Central Government 0 0 0 0.00 0 0 0 0.00 0.00
(© State Government(s) 0 0 0 000 0 0 0 000 0.00
(d) Bodies Corporate 7,80.27,743 200 78027943 3063 8381,14,481 50 881,14531 3459 3.96
(e) Banks / Financial 0 0 0 0.00 0 0 0 0.00 0.00
Institutions
(f) Any Other 0 0 0 000 0 0 0 000 0.00
- Trust 0 0 0 0.00 0 0 0 0.00 0.00
Sub-Total (A) (1) 7,80,27,743 200 7,80,27,943 30.63 8,81,14,481 50 8,81,14,531 34.59 3.96
2) Foreign
(@) NRIs - Individuals 0 0 0 0.00 0 0 0 0.00 0.00
(b) Other Individuals 0 0 0 0.00 0 0 0 0.00 0.00
(0) Bodies Corporate 0 0 0 0.00 0 0 0 0.00 0.00
(d) Banks / Financial 0 0 0 000 0 0 0 000 0.00
Institutions
(e Quialified Foreign 0 0 0 000 0 0 0 000 0.00
Investors
(f) Any Other 0 0 0 000 0 0 0 000 0.00
Sub-Total (A) (2) 0 0 0 0.00 0 0 0 0.00 0.00
Total Shareholding of 7,80,27,743 200 7,80,27,943 30.63  8,81,14,481 50 8,81,14531 34.59 3.96
Promoter (A) =
(A)(1)+(A)(2)
(B) Public Shareholding
(M Institutions
(@) Mutual Funds/UTI 57044457 19,309 57063766 2240 4,76,08,073 16,954 47625027 1869 (3.71)
(b) Banks / Financial 1113427 35,075 1148502 045 1,26,743 34,975 161,718 0.06 (0.39)
Institutions
() Cental Government(s) 0 0 0 0.00 0 0 0 0.00 0.00
(d) State Government(s) 350 71,598 71,948 0.03 350 71,598 71,948 0.03 0.00
() Venture Capital Funds 0 0 0 000 0 0 0 000 0.00
(f) Insurance Companies 3,82,08310 162 3,82,08472  15.00 3,91,09,905 162 39110067 1535 0.35
(@ Foreign Institutional 2,57,08,772 1,840 25710612 1009 2,36,80,248 1,840 23682088 930  (0.79)
Investors / FPIs Corp
(h) Foreign Venture Capital 0 0 0 000 0 0 0 000 0.00
Investors
0] Any Other
- Alternative 11,000 0 11,000 0.00 1,60,000 0 1,60,000 0.06 0.06
Investment Fund
Sub-Total (B) (1) 12,20,86,316  1,27,984 12,22,14,300 47.97 11,06,85319 1,25529 11,08,10,848 43.50 (4.48)
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Number of shares held at

Number of shares held at

%

Category Category of the beginning of the year April 1,2019 the end of the year March 31, 2020 change
code Shareholders % of o1 during
(1) (In Demat  Physical Total  Total Demat  Physical Total Total the
Shares Shares year
2 Non-Institutions
(@) Bodies Corporate
i Indian 2897884 61446 2959330 116 26,839,901 57379 2747280 108  (0.08)
i Overseas 0 0 0 0.00 0 0 0 0.00 0.00
(b) Individuals
i Individual 34851308 4740523 39591831 1554 35524086 41,82,599 3,97,06685 1559 0.05
shareholders holding
nominal share capital
upto 3 1 lakh
i Individual 49,39,756 182177 51,21,933 201 5468111 182177 56,50,288 222 021
shareholders holding
nominal share capital
in excess of
1 lakh
(© Any Other
- Bodies Corporate 11,883 0 11,883 0.00 7370 0 7370 0.00 0.00
NBFC
- (learing Members 981,125 0 981,125 039 1553515 0 1553515 061 022
- Director or Director’s 4,166 0 4166 000 4375 0 4375 000 0.00
Relatives
- Foreign Nationals 906 0 906 000 906 0 906  0.00 0.00
- Foreign Nationals - 0 0 0 0.00 0 0 0.00 0.00
DR
- Foreign Portfolio 77 0 77 000 77 0 77 000 0.00
Investors
- HUF 13,24,981 205 13,25,186 052 14,63,131 80 14,63,211 057 0.05
- |EPF 10,99,221 0 10,99,221 043 11,98,540 0 11,98,540 047 0.04
- LLP 171877 0 1,71.877 0.07 11,88,966 0 11,88,966 047 040
- Non-Resident Indians 17,80,906 1,07,532 1888438 0.74 20,13,290 96,772 21,10,062 083 0.09
- Trusts 1357919 143 13,58,062 053 1,73,300 127 1,73427 0.07 (047)
Others - Insurance 0 0 0 000 26,197 0 26197 001 0.01
Company Registered
with IRDA
Sub-Total (B) (2) 50,92,026  545,14,035 2140 5,13,11,765 45,19,134  5,58,30,899 21.92 0.52
Total Public 52,20,010 17,67,28,335 69.37 16,19,97,084 46,44,663 16,66,41,747 65.41 (3.96)
Shareholding
(B) = (B)(1)+(B)(2)
TOTAL (A)+(B) 52,20,210 25,47,56,278 100.00 25,01,11,565 46,44,713 25,47,56,278 100.00 0.00
(@] Shares held by 0 0 0 000 0 0 0 000 0.00
Custodians for GDRs
& ADRs
1 Promoter and Promoter 0 0 0 0.00 0 0 0 0.00 0.00
Group
2 Public 0 0 0 0.00 0 0 0 0.00 0.00
GRAND TOTAL (A)+(B)+(C) 24,95,36,068 52,20,210 25,47,56,278 100.00 25,01,11,565 46,44,713 25,47,56,278 100.00 0.00
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ii) Shareholding of Promoters (Including Promoter Group)
Shareholding at the beginning Shareholding at the end
of the year April 1,2019 of the year March 31, 2020 %
S Name of the Shareholder % of total (,/op;:jsgheaée/s % of total "/:)If;fdzhea(;'js chal:lge
No. No. of Shares encumbered No. of Shares encumbered during
Shares of the Shares of the the year
Ry, to total S to total
shares shares
Promoter:
1. Tata Sons Private Limited 59786423 2347 000  7,2625673 2851 0.00 5.04
Promoter Group:
2. TataInvestment Corporation Limited 1,52,00,001 597 0.00  1,52,00,001 597 0.00 0.00
3. Voltas Limited 2,00,440 0.08 0.00 2,00,440 0.08 0.00 0.00
4. Tata Industries Limited 77,647 003 0.00 77,647 003 0.00 0.00
5. Tata Motors Finance Limited 10,060 0.00 0.00 10,060 0.00 0.00 0.00
6. Titan Company Limited 560 0.00 0.00 560 0.00 0.00 0.00
7. Tata Coffee Limited 1,60,000 0.06 0.00 150 0.00 0.00 (0.06)
8. Tata Consumer Products Limited 7,05,522 028 0.00 0 0.00 0.00 0.28)
(erstwhile Tata Global Beverages Limited)
0. Ewart Investments Limited 13,69,290 054 0.00 0 0.00 0.00 0.54)
10. Simto Investment Company Limited 5,18,000 0.20 0.00 0 0.00 0.00 (0.20)
11, Tata Motors Limited 0 0.00 0.00 0 0.00 0.00 0.00
12. Sir Dorabji Tata Trust 0 0.00 0.00 0 0.00 0.00 0.00
13, SirRatanTata Trust 0 0.00 0.00 0 0.00 0.00 0.00
14, JRDTata Trust 0 0.00 0.00 0 0.00 0.00 0.00
Total 7,80,27,943 30.63 0.00 8,81,14,531 34.59 0.00 3.96
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iii) Change in Promoters (Including Promoter Group) Shareholding

Shareholding at the Cumulative
beginning of the year In.crease/(decr?ase) Shareholding
(as on April 1,2019) in shareholding during the year
'3:. Name of the Shareholder 9% of total Date Reason % of total % of total
No. of Shares No.of  Shares No. of Shares
Shares of the Shares of the Shares of the
Company Company Company
Promoter:
1. Tata Sons Private Limited (TSPL) ~ 597,86423 2347 December 23,2019 Bought from the market ~ 4,73,073 0.18 6,02,5949% 2365
December 24,2019 Bought from the market ~ 6,72,566 027 60932062 2392
February 6,2020  Bought from the market 60,003 002 6,09,92,065 23.94
February 7,2020  Bought from the market ~ 6,03,431 024 6,1595496 24.18
February 18,2020  Bought from TCPL, 27,52,662 108 64348158 25.26
Ewart, Simto and Tata
Coffee, Promoter group
companies (inter-se
transfer)
February 25,2020  Bought from the market ~ 21,02,935 082 66451093 2608
February 26,2020  Bought from the market ~ 15,99,107 063 6,80,50,200 26.71
February 27,2020  Bought from the market ~ 11,35418 045 69185618 27.16
February 28,2020  Bought from the market 88,3831 034 70069449 2750
March 2,2020  Bought from the market ~ 11,65,483 046 71234932 2796
March3,2020  Bought from the market ~ 9,07,111 036 72142043 2832
March 13,2020 Bought from the market ~ 4,83,630 0.19 72625673 2851
Promoter Group:
2. TataInvestment Corporation 1,52,00,001 597 - 1,52,00,001 597
Limited
3. Tata Consumer Products Limited 705,522 028 February 18,2020  Sale of Shares to TSPL, 7,05,522 0.28 0 0.00
(TCPL) (erstwhile Tata Global Promoter
Beverages Limited)
4. Ewart Investments Limited 13,69,290 054  February 18,2020  Sale of Shares to TSPL, 13,69,290 0.54 0 0.00
(Ewart) Promoter
5. Simto Investment Company 518,000 020 February 18,2020  Sale of Shares to TSPL, 518,000 0.20 0 0.00
Limited (Simto) Promoter
6. Voltas Limited 2,00,440 0.08 - 2,00,440 0.08
7. Tata Coffee Limited (Tata Coffee) 1,60,000 006 February 18,2020  Sale of Shares to TSPL, 159,850 0.06 150 0.00
Promoter
8. TataIndustries Limited 77,647 003 - 77,647 003
9. Tata Motors Finance Limited 10,060 0.00 - 10,060 0.00
10.  Titan Company Limited 560 0.00 - 560 0.00
11, Sir Dorabji Tata Trust 0 0.00 - 0 0.00
12, Tata Motors Limited 0 0.00 - 0 0.00
13, SirRatan Tata Trust 0 0.00 - 0 0.00
14, JRDTata Trust 0 0.00 - 0 0.00

94 | INTEGRATED ANNUAL REPORT 2019-20



ﬂ

INTEGRATED REPORT

}—ﬂ STATUTORY REPORTS }—ﬂ FINANCIAL STATEMENTS \

Board's Report

aw

TATA

iv) Shareholding Pattern of top 10 shareholders (other than Directors, Promoters and Holders of GDRs and ADRs)

Name of the Shareholder

Shareholding

Cumulative Shareholding
during the year

Sr. No. % of total % of total
No. of Shares shares of the No. of Shares shares of the
Company Company
1. Life Insurance Corporation of India
At the beginning of the year 1,55,71,496 6.11 1,55,71,496 6.11
Bought during the year 1,82,46,576 7.16 3,38,18,072 13.27
Sold during the year 1,69,34,036 6.64 1,68,84,036 6.64
At the end of the year 1,68,84,036 6.63 1,68,84,036 6.63
2. ICICI Prudential Mutual Fund
At the beginning of the year 84,30,295 3.31 84,30,295 331
Bought during the year 2,7518,617 10.80 3,59,48912 14.11
Sold during the year 1,98,69,271 7.80 1,60,79,641 6.31
At the end of the year 1,60,79,641 6.31 1,60,79,641 6.31
3. HDFC Trustee Company Limited
At the beginning of the year 2,26,13,010 8.88 2,26,13,010 8.88
Bought during the year 1,21,79410 4.78 3,47,92,420 13.66
Sold during the year 2,37,74,260 9.34 1,10,18,160 432
At the end of the year 1,10,18,160 432 1,10,18,160 432
4, Mirae Asset Mutual Fund
At the beginning of the year 24,18,252 0.95 24,18,252 0.95
Bought during the year 1,15,03,933 451 1,39,22,185 546
Sold during the year 73,18,902 2.87 66,03,283 2.59
At the end of the year 66,03,283 2.59 66,03,283 2.59
5. ICICI Prudential Life Insurance Company Limited
At the beginning of the year 73,50,149 2.89 73,50,149 2.89
Bought during the year 60,51,186 237 1,34,01,335 5.26
Sold during the year 79,32,366 3.11 54,68,969 215
At the end of the year 54,68,969 215 54,68,969 215
6. Templeton India Equity Income Fund
At the beginning of the year 32,16,098 1.26 32,16,098 1.26
Bought during the year 1,10,37,898 434 1,42,53,996 5.60
Sold during the year 95,41,839 3.75 4712157 1.85
At the end of the year 4712157 1.85 4712157 1.85
7. Franklin Templeton Investment Funds
At the beginning of the year 40,67,639 1.60 40,67,639 1.60
Bought during the year 38,48,839 1.51 79,16,478 311
Sold during the year 40,69,739 1.60 38,46,739 1.51
At the end of the year 38,46,739 1.51 38,46,739 1.51
8. United India Insurance Company Limited
At the beginning of the year 21,78414 0.86 21,78414 0.86
Bought during the year 41,37,638 1.62 63,16,052 248
Sold during the year 31,58,026 1.24 31,58,026 1.24
At the end of the year 31,58,026 1.24 31,58,026 1.24
9. Bajaj Allianz Life Insurance Company Limited
At the beginning of the year - 0.00 - 0.00
Bought during the year 59,228,310 2.33 59,28,310 2.33
Sold during the year 30,55,114 1.20 28,73,196 1.13
At the end of the year 28,73,196 1.13 28,73,196 1.13
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Cumulative Shareholding

Shareholding during the year

Name of the Shareholder

Sr. No. % of total % of total
No. of Shares shares of the No. of Shares shares of the
Company Company
10. General Insurance Corporation of India
At the beginning of the year 32,00,005 1.26 32,00,005 1.26
Bought during the year 28,00,000 1.10 60,00,005 2.36
Sold during the year 32,00,000 1.26 28,00,005 1.10
At the end of the year 28,00,005 1.10 28,00,005 1.10
11. Aditya Birla Sun Life Trustee Private Limited
At the beginning of the year 75,38,019 296 75,338,019 2.96
Bought during the year 35,13,571 1.38 1,10,51,590 4.34
Sold during the year 82,85,719 3.25 2765871 1.09
At the end of the year 2765,871 1.09 2765871 1.09
12. The New India Assurance Company Limited
At the beginning of the year 27.29671 1.07 27,29671 1.07
Bought during the year 29,13,698 1.15 56,43,369 222
Sold during the year 29,20,024 1.15 27,23,345 1.07
At the end of the year 27,23,345 1.07 27,23,345 1.07
13. Baron Emerging Markets Fund
At the beginning of the year 37,96,340 149 37,96,340 1.49
Bought during the year - 0.00 37,96,340 149
Sold during the year 37,96,340 149 - 0.00
At the end of the year - 0.00 - 0.00
Note:

1. The above information is based on the weekly beneficiary position received from the depositories

2. The date-wise increase/decrease in shareholding of the top 10 shareholders is available on the website of the Company
https.//www.tatachemicals.com/Investors/AGM-documents

v) Shareholding of Directors and Key Management Personnel (KMP)

Cumulative shareholding

Shareholding during the year

I\i i Name of Directors/KMP % of total % of total
° No. of Shares shares of the No. of Shares shares of the
Company Company
1. Dr.C.V. Natraj (Independent, Non-Executive Director)
At the beginning of the year 0 0.00 0 0.00
At the end of the year 209 0.00 209 0.00
2.  Mr. R. Mukundan (Managing Director & CEO)
At the beginning of the year 500 0.00 500 0.00
At the end of the year 500 0.00 500 0.00
3. Mr. Zarir Langrana (Executive Director)
At the beginning of the year 3,666 0.00 3,666 0.00
At the end of the year 3,666 0.00 3,666 0.00

Note:

1. Mr. Bhaskar Bhat, Ms. Vibha Paul Rishi, Ms. Padmini Khare Kaicker, Mr. S. Padmanabhan and Mr. K. B. S. Anand do not hold any shares
of the Company.

2. Mr.John Mulhall, Chief Financial Officer and Mr. Rajiv Chandan, General Counsel & Company Secretary, Key Managerial Personnel, do
not hold any shares of the Company.
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Annexure D
V. Indebtedness
Indebtedness of the Company including interest outstanding/accrued but not due for payment:
T in crore
Particulars Secured Loans Unsecured Deposits Total
excluding deposits Loans Indebtedness
Indebtedness at the beginning of the financial year
i) Principal Amount 19.83 688.09 - 707.92
i) Interest due but not paid - - - -
iii)  Interest accrued but not due - 27.74 - 27.74
Total (i-+ii-+iii) 19.83 715.83 - 735.66
Change in Indebtedness during the financial year*
Addition - - - -
Reduction 5.07 715.83 - 720.90
Net Change (5.07) (715.83) - (720.90)
Indebtedness at the end of the financial year
i) Principal Amount 14.76 - - 14.76
i) Interest due but not paid - - - -
iii)  Interestaccrued but not due - - - -
Total (i+ii-+iii) 14.76 - - 14.76
* Includes interest accrued but not due
Annexure E

VI. Remuneration of Directors and Key Managerial Personnel

A. Remuneration to Managing Director, Whole-time Directors and/or Manager:

R

Sr. Mr. R. Mukundan Mr. Zarir Langrana
No. Particulars of Remuneration Managing Executive Director
Director & CEO
1. Gross Salary 2,99,91,072 1,62,03,435
(@) Salary as per provisions contained in Section 17(1) of the Income Tax Act, 1961 52,812 26,898
(b) Value of perquisites under Section 17(2) of the Income Tax Act, 1961 - -
() Profits in lieu of salary under Section 17(3) of the Income Tax Act, 1961 - -
. Stock Options - -
3. Sweat Equity - -
Commission
- as % of profit
- others, specify...Performance-based 3,55,00,000* 1,42,50,000%
5. Others (Contribution to PF and SAF, as applicable) 14,32,080 17,86,050
Total 6,69,75,964 3,22,66,383
Ceiling as per the Act (@10% of the net profits of the Company 86.49 crore

calculated as per Section 198 of the Companies Act, 2013)

* Commission relates to FY 2019-20, which will be paid during FY 2020-21
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B. Remuneration to other Directors:

®
Sr- Particulars Fee for a.t tending B.oard/ Commission Others, .. Total Amount
No. Committee Meetings please specify
. Independent Directors
1. Mr. Nasser Munjee® 2,10,000 16,00,000 - 18,10,000
2. Dr.Y.S.P.Thorat” 3,10,000 24,00,000 - 27,10,000
3. Ms. Vibha Paul Rishi 5,70,000 45,00,000 - 50,70,000
4. Ms. Padmini Khare Kaicker 5,90,000 45,00,000 - 50,90,000
5. Dr. C. V. Natrajn 4,10,000 30,00,000 - 34,10,000
6. Mr. K. B. S. Anand® 1,70,000 10,00,000 - 11,70,000
Total (1) 22,60,000 1,70,00,000 - 1,92,60,000
I Other Non-Executive Directors
7. Mr. Bhaskar Bhat 3,60,000 30,00,000* - 33,60,000
8. Mr. S. Padmanabhan 7,30,000 ** - 7,30,000
Total (2) 10,90,000 30,00,000 - 40,90,000
Total Managerial Remuneration (1+2) 33,50,000 2,00,00,000 - 2,33,50,000
Ceiling as per the Act (@ 1% of the net profits of the Company calculated as per Section 198 of the Companies Act, 2013) 8.65 crore

*In line with the internal guidelines, no commission was paid to Mr. Bhaskar Bhat, Non-Executive Director of the Company, for FY 2018-19 who
was in full-time employment with other Tata company. However, Mr. Bhat is eligible to receive commission from the Company for FY 2019-20
in view of his superannuation from Titan Company Limited as the Managing Director and CEO effective September 30, 2019

**In line with the internal guidelines, no payment is made towards commission to Mr. S. Padmanabhan, Non-Executive Director of the Company, who is in
full-time employment with other Tata company

# Retired as Independent Director of the Company with effect from August 20, 2019 upon completion of tenure
AAppointed as Non-Executive Independent Director with effect from August 8, 2019

5 Appointed as Non-Executive Independent Director with effect from October 15, 2019

Note: Ceiling limits are for FY 2019-20. Commission relates to FY 2019-20, which will be paid during FY 2020-21

C. Remuneration to Key Managerial Personnel other than Managing Director / Manager / Whole-Time Director:

®)
Key Managerial Personnel
’32 Particulars of Remuneration Jo.hn I\.llulha'll Rajiv Chandan
: Chief Financial General Counsel &
Officer Company Secretary
1. Gross Salary
(@)  Salary as per provisions contained in Section 17(1) of the Income Tax Act, 1961 2,91,89,943 1,56,89,348
(b) Value of perquisites under Section 17(2) of the Income Tax Act, 1961 37,54,937 32,511
() Profits in lieu of salary under Section 17(3) of the Income Tax Act, 1961 - -
2. Stock Options - -
3. Sweat Equity - -
4. Commission NA NA
5. Others (Contribution to PF and Superannuation), as applicable 6,35,004 10,43,928
Total 3,35,80,784 1,67,65,787
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Annexure F
VIl. Penalties / Punishment / Compounding of Offences:
Brief Details of Penalty/ Authority Appeal made,
Type Section of the Companies Act L Punishment/ Compounding  [RD/ NCLT/ if any
Description fees imposed Court] (give Details)
A. COMPANY
Penalty
Punishment None
Compounding
B. DIRECTORS
Penalty
Punishment None
Compounding
C. OTHER OFFICERS IN DEFAULT
Penalty
Punishment None
Compounding
On behalf of the Board of Directors
Bhaskar Bhat R. Mukundan
Director Managing Director & CEO
Bengaluru, May 15, 2020 Mumbai, May 15, 2020
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